as University policy. Nothing set forth in this policy shifts this obligation from the faculty
member, staff member, or student to the University.

It is the intent of the University that each faculty member, staff member, or student shall
be the copyright owner of works created by the individual and at the individual’s own initiative
for academic purposes. These works would include, but not be limited to, scholarly works, class
notes, class syllabi, books, articles, literary compositions of any discipline, artistic works,
scientific works, dance, sculpture, visual arts, audiovisual works including any interactive or
educational programs, sound recordings, as well as courseware development for distance
education programs. Revenue derived from Intellectual Property owned by individuals belongs
to the individuals.

Clarification of ownership and/or rights to Intellectual Property may be necessary. The
University, faculty, staff, and/or students may enter into a memorandum of agreement regarding
Intellectual Property rights at any time. If the Intellectual Property is commissioned by the
University or one of its components pursuant to a signed contract or is created as a specific
requirement of employment or as an assigned duty by the University, the Intellectual Property is
owned by the University unless prior agreement has been made otherwise. Revenue derived from
Intellectual Property owned by the University is credited to the University’s general funds.

Intellectual Property that results from substantial use of University resources or facilities
may create a joint ownership of the Intellectual Property between the University and the
individuals who contribute to the creation of the Intellectual Property. The University and the
individuals may agree to such an arrangement in writing.

Any disagreements, conflicts, and/or special requests for development of Intellectual
Property shall be submitted to the Provost for further action as may be deemed necessary.

The Faculty Life Committee shall have general oversight of Intellectual Property issues.
At the request of the Provost, the Committee shall review any matters relating to disagreements,
conflicts, and/or special requests for development of Intellectual Property. The Committee shall
make determinations and recommendations to be transmitted to the Provost. Further, the
Committee shall review on a regular and ongoing basis University policy as to Intellectual
Property. Any recommendations and/or concerns shall be transmitted to the Provost of the
University.

The mutual obligations of trust, good will, equity, and fair dealing create the opportunity
for an early and amicable resolution of any matters relating to Intellectual Property. If a mutually
acceptable resolution cannot be obtained, the Provost shall advise the University President. The
President shall make the final determination.

Required Courses: Policy and Procedures

When it is deemed necessary and appropriate, Francis Marion University permanent
faculty and staff may be required to take certain job-related courses. When such a requirement is
made, the employee will not be responsible for any costs associated with the course(s), which
will be borne by the University. The employee will be responsible for any program application
fees. The employee being required to take a course completes the application form available from
Human Resources and obtains the necessary approvals. See the Required Course Policy for
further information.
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