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FRANCIS MARION UNIVERSITY

JEANNE CLERY DISCLOSURE OF CAMPUS SECURITY POLICY AND CAMPUS CRIME
STATISTICS ACT REPORT & ANNUAL FIRE SAFETY REPORT 2026

SECTION 1
WELCOME MESSAGE

1.1 WELCOME MESSAGE

On behalf of Francis Marion University, welcome to
the 2026 Annual Security Report and Annual Fire

Safety Report. The safety and security of our students,

faculty, staff, and visitors remains a core institutional
priority. Francis Marion University is committed to
fostering an environment where learning, teaching,
research, and campus life can occur in a safe and
supportive setting. The University's commitment to
safety extends beyond law enforcement and includes
active participation by students, employees, and
visitors in maintaining a secure campus community.
This report is designed to provide information
regarding campus safety policies, crime prevention
programs, emergency preparedness efforts, victim
resources, fire safety initiatives, and reported

crime statistics. The information contained herein
is intended to help members of the University
community make informed decisions regarding
their personal safety and security. The Francis
Marion University Police Department (FMU PD)
works closely with students, faculty, staff, local law
enforcement agencies, emergency responders, and
community partners to prevent crime, respond to
emergencies, and promote a culture of awareness
and preparedness. Campus safety is a shared
responsibility. We encourage all members of the
University community to become familiar with the
contents of this report and to actively participate in
maintaining a safe campus environment.

1.2 COMMITMENT TO SAFETY

Francis Marion University recognizes that education
can occur effectively only in an environment where
students, faculty, and staft feel safe and secure. While
no campus is completely immune from crime or
emergencies, the University remains committed to
maintaining a safe environment through prevention,

preparedness, education, and community engagement.
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The University is committed to:

Providing professional law enforcement
services 24 hours a day, 7 days a week.
Maintaining effective emergency preparedness
and response capabilities.

Promoting crime prevention and security
awareness programs.

Encouraging timely reporting of crimes and
suspicious activity.

Supporting victims of crime and misconduct.
Maintaining compliance with federal and state
campus safety requirements.

Providing transparent reporting of crime
statistics and safety information.

The University continuously evaluates policies,
procedures, technologies, and training to enhance
campus safety and security.

1.3 SHARED RESPONSIBILITY
FOR CAMPUS SAFETY

Although the FMU PD is responsible for campus
law enforcement and emergency response functions,
safety is a shared responsibility. Members of the
University community are encouraged to:

Report suspicious behavior.

Promptly report crimes and emergencies.
Follow emergency notification instructions.
Participate in prevention and awareness
programs.

Secure personal property.

Utilize available safety resources.
Contribute to a culture of respect and
accountability.

Maintaining a safe campus requires cooperation
among students, faculty, staff, visitors, and public
safety personnel.



SECTION 2
ABOUT THIS REPORT

2.1 JEANNE CLERY CAMPUS
SAFETY ACT

This report is published in accordance with the
Jeanne Clery Campus Safety Act (Clery Act), a
federal law requiring institutions of higher education
participating in federal student financial aid programs
to disclose information regarding campus crime
statistics, security policies, and crime prevention
efforts. The Clery Act promotes transparency
regarding campus safety and assists students,
employees, prospective students, and prospective
employees in making informed decisions regarding
higher education institutions.

2.2 ANNUAL FIRE SAFETY REPORT

As required by federal law, this publication includes
the Francis Marion University Annual Fire Safety
Report. The Fire Safety Report contains information
concerning:

Fire safety systems in student housing facilities.

Residence hall fire safety practices.

Fire reporting procedures.

Fire safety education and training programs.
Fire statistics for on-campus student housing
facilities.

The Fire Safety Report is located in Section 25 of this
document.

2.3 DRUG-FREE SCHOOLS AND
COMMUNITIES ACT

Francis Marion University complies with the Drug-
Free Schools and Communities Act (DFSCA) by
maintaining policies and programs designed to
prevent the unlawful possession, use, distribution, or
manufacture of alcohol and controlled substances.
Information regarding alcohol and drug policies,
legal sanctions, health risks, and available treatment
resources is included in Section 18 of this report.

2.4 DRUG-FREE WORKPLACE ACT

The University is committed to maintaining a
workplace free from the unlawful use of controlled
substances and alcohol abuse. Employees are

expected to comply with applicable federal, state,

and institutional regulations concerning drugs and
alcohol. Applicable workplace requirements are
administered through university policies and Human
Resources procedures.

2.5 VIOLENCE AGAINST
WOMEN ACT (VAWA)

The Violence Against Women Reauthorization Act
amended the Clery Act and requires institutions of
higher education to provide information regarding:

Sexual assault.

Dating violence.

Domestic violence.

Stalking.

Prevention programs.

Victim rights.

Institutional disciplinary procedures.
Protective measures and accommodations.

Relevant information is provided in Sections 20
through 22 of this report.

2.6 STOP CAMPUS HAZING ACT

The Stop Campus Hazing Act requires institutions of
higher education to improve transparency regarding
hazing incidents and to provide information
concerning institutional hazing prevention efforts.
Francis Marion University prohibits hazing

in all forms and maintains policies, reporting
procedures, educational programs, and disciplinary
processes designed to prevent hazing and promote
accountability. Hazing information is contained in
Section 19 of this report.

2.7 AVAILABILITY OF THIS REPORT

The Annual Security Report and Annual Fire Safety
Report are made available annually to all current
students and employees. Prospective students

and prospective employees may obtain a copy of
this report upon request. The report is available
electronically through the University's website. A
printed copy of this report may be obtained upon
request from the FMU PD.
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SECTION 3
ANNUAL DISCLOSURE OF CRIME

STATISTICS AND PREPARATION OF
THE REPORT

3.1 RESPONSIBILITY FOR
REPORT PREPARATION

The FMU PD is responsible for preparing, publishing,
and distributing the University's Annual Security
Report and Annual Fire Safety Report. The report is
prepared in cooperation with Student Life, Housing
and Residence Life, Human Resources, the Title IX
Office, Athletics, Campus Security Authorities, and
external law enforcement agencies.

3.2 COLLECTION OF STATISTICS

Crime statistics included in this report are collected
from a variety of sources, including:

FMU PD records.

Reports submitted by Campus Security
Authorities.

Reports received by university officials.
Reports received by Housing and Residence
Life officials.

Local and state law enforcement agencies with
jurisdiction in FMU’s Clery geography.

The University utilizes federal crime classification
standards and Clery Act reporting requirements when
compiling statistics.

3.3 SOURCES OF CRIME DATA

Crime statistics and information included in this
report may be obtained from:

FMU PD - Official police reports and incident
records.

Campus Security Authorities - Reports
submitted by designated Campus Security
Authorities.

Housing and Residence Life - Information
concerning residential facilities and student
housing incidents.

Student Life - Student conduct matters and
referrals.

Human Resources - Employee-related
disciplinary referrals and workplace conduct
information.
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External Law Enforcement Agencies -
Information provided by agencies with
jurisdiction in areas included within the
University's Clery geography.

3.4 CLASSIFICATION METHODOLOGY

Reported incidents are reviewed and classified
according to applicable Clery Act requirements and
federal crime definitions. Incidents are included in
statistics when they:

Are reported to a Campus Security Authority
or law enforcement agency.

Occur within Clery-reportable geography.
Meet federal reporting criteria.

The University follows applicable guidance issued by
the U.S. Department of Education and follows federal
and state procedures for collecting, classifying, and
reporting crime statistics

3.5 PUBLICATION PROCESS

The Annual Security Report and Annual Fire Safety
Report are prepared annually and published no later
than October 1% of each year. Prior to publication,
data is reviewed for accuracy and completeness by
relevant University departments and personnel.

3.6 DISTRIBUTION PROCESS

Current students and employees receive annual
notification regarding the availability of the report via
their university email. This email has a direct link to
the report. This email notification includes:

A description of Clery Report contents.
Instructions for accessing the electronic
version.

Information regarding obtaining printed
copies.

SECTION 4

ABOUT FRANCIS MARION
UNIVERSITY

4.1 INSTITUTIONAL OVERVIEW

Francis Marion University is a public institution
of higher education located in Florence County,
South Carolina. Named in honor of Revolutionary
War General Francis Marion, the University serves



students through undergraduate, graduate, and
professional programs. The University is committed
to excellence in teaching, scholarship, public service,
and student development.

4.2 CAMPUS DESCRIPTION

FMU's main campus is located approximately seven
miles east of Florence, South Carolina, on a 468-acre
tract adjacent to U.S. Highways 76 and 301. The
University's campus consists of academic buildings,
residence halls, administrative offices, recreational
facilities, parking areas, and other support facilities
designed to serve the educational mission of the
institution. Additional University-owned, leased,

or controlled properties are included within the
University's Clery geography (see Section 5).

4.3 STUDENT POPULATION

Francis Marion University serves a diverse student
population through traditional, graduate, online, and
professional programs. During Fall 2026, FMU had a
total student population of 4,243.

4.4 RESIDENTIAL POPULATION

The University provides on-campus housing for
students through residence halls and apartment-style
facilities. During Fall 2026, FMU’s resident student
capacity was 1,539 with 1,210 spaces occupied.

4.5 EMPLOYEE POPULATION

Francis Marion University employs faculty and
staft who support the educational and operational
functions of the institution. FMU employed 499
faculty and staff.

SECTION 5

CLERY GEOGRAPHY AND
DEFINITIONS

5.1 CLERY GEOGRAPHY
The Clery Act requires institutions to collect and
disclose crime statistics occurring within the following
four geographic categories established by the Clery
Act:

On-Campus
On-Campus Residential Facilities

Public Property
Non-Campus Property

5.2 ON-CAMPUS PROPERTY

These properties include academic facilities,
administrative buildings, athletic facilities, residential
facilities, parking areas, and other University-owned
or controlled locations that support the institution's
educational mission.

5.3 RESIDENTIAL FACILITIES

On-campus student housing facilities are residential
facilities owned or controlled by the University and
located within the institution's Clery geography.
FMU’s on-campus residential housing facilities are
all located on FMU’s main campus in Florence, South
Carolina. Crime statistics for residential facilities

are reported separately when required by federal
regulations.

5.4 PUBLIC PROPERTY

Public property includes public streets, sidewalks,
parking facilities, and thoroughfares that are adjacent
to and accessible from campus.

5.5 NON-CAMPUS PROPERTY

Non-campus property includes certain buildings
or property owned or controlled by the University
that are not part of the main campus but support
institutional purposes and meet Clery reporting
criteria.

5.6 FMU’S CLERY GEOGRAPHY

The University's Clery geography includes the
following buildings and locations, all of which are
located in Florence, South Carolina:

The main FMU campus - 4822 East Palmetto
St.

The Freshwater Ecology Center — 3742 N.
Williston Blvd.

University Place - 142 N. Dargan St.
Performing Arts Center — 201 S. Dargan St.
Recording Studio - 255 Warley St.

Carter Center for Health Sciences — 200 West
Evans St.

Leatherman Medical Education Complex —
201 West Evans St.
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The University annually reviews properties owned,
leased, controlled, or used for educational purposes to
determine Clery geography applicability.

5.7 CLERY CRIME DEFINITIONS

For statistical reporting purposes, crime classifications
follow definitions established by the Federal Bureau
of Investigation Uniform Crime Reporting (UCR)
program and applicable Clery Act regulations.

5.8 HATE/BIAS CRIME CATEGORIES

The University reports hate/bias crimes occurring
within Clery geography when evidence indicates

that a victim was intentionally selected because of a
protected characteristic. Hate/Bias categories include:

Race

Religion

Sexual Orientation
Gender

Gender Identity
Ethnicity

National Origin
Disability

5.9 STATISTICAL METHODOLOGY

Crime statistics included in this report reflect
incidents reported to Campus Security Authorities
and law enforcement agencies and classified according
to federal reporting requirements. Incidents

included in Clery statistics may differ from criminal
charges, prosecutions, or disciplinary outcomes,

as Clery reporting is based upon federal disclosure
requirements rather than adjudicative outcomes.

SECTION 6
FMU POLICE DEPARTMENT

6.1 FMU POLICE DEPARTMENT
RESPONSIBILITIES

The FMU PD (FMU PD) is a full-service law
enforcement agency responsible for providing

law enforcement, crime prevention, emergency
response, and public safety services for the University
community. The FMU PD operates on a 24-hour
basis and serves students, faculty, staft, and visitors
throughout the year. Officers are responsible for
enforcing applicable federal, state, and local laws, as
well as University policies and regulations. FMU PD's
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responsibilities include:

Crime prevention and crime suppression.
Criminal investigations.

Emergency response and incident
management.

Traffic enforcement.

Parking enforcement.

Community policing activities.

Security surveys and crime prevention
assessments.

Coordination with local, state, and federal
public safety agencies.

The department strives to provide professional,
service-oriented policing while supporting the
mission and goals of Francis Marion University.

The Chief of Police serves as the University's
Emergency Coordinator and is responsible for
coordinating implementation of the University's
Emergency Preparedness Plan during significant
emergencies and disasters. In this role, the Chief of
Police works closely with the University President,
University administrators, emergency responders, and
external agencies to coordinate emergency response
operations, emergency communications, and incident
management activities.

The FMU PD maintains operational procedures
consistent with state law and University policy and
remains committed to constitutional policing, ethical
conduct, and professional accountability.

6.2 ENFORCEMENT AUTHORITY
AND JURISDICTION

The FMU PD is a fully independent law enforcement
agency administratively reporting to the University
President. All FMU PD Officers are commissioned
state law enforcement officers. FMU PD officers have
statewide jurisdiction under South Carolina law,

with primary responsibility for FMU-owned, leased,
and controlled property and the areas immediately
adjoining the campus. FMU PD officers have
complete police authority to enforce state and local
laws as well as university policies and arrest anyone
involved in illegal acts on and off campus. FMU PD
officers’ routine patrol area includes the FMU campus
and the adjoining areas immediately surrounding the
campus. FMU does not employ security guards, nor



does it contract with private security companies to
provide campus security services.

6.3 ARREST POWERS

FMU Police officers have authority to investigate
criminal offenses, make arrests, issue citations,

and take appropriate enforcement action when
criminal activity is identified. Depending upon the
circumstances of an incident, officers may:

Conduct criminal investigations.

Issue warnings or citations.

Make custodial arrests.

Seek arrest or search warrants.

Refer incidents for student conduct review.
Refer incidents to local prosecutors or state
agencies.

The University may independently initiate
administrative or disciplinary proceedings separate
from any criminal justice process.

6.4 INTERAGENCY COOPERATION

The safety of the campus community depends upon
effective partnerships with external public safety
agencies. The FMU PD routinely coordinates with
local, county, state, and federal agencies regarding
criminal investigations, emergency response activities,
training initiatives, and threat management concerns.
Cooperative relationships assist the University in:

Sharing criminal intelligence.

Obtaining crime statistics for Clery reporting.
Conducting joint investigations.

Managing large-scale events.

Responding to complex emergencies.
Coordinating emergency management
operations.

6.5 INTERAGENCY COMMUNICATION

The FMU PD has direct radio communication with
local law enforcement and first responder agencies
over the Florence County radio communications
network. This communication system gives the FMU
PD access to state-level public safety communications
frequencies and interoperable emergency
communications systems.

6.6 MUTUAL AID AGREEMENTS

FMU Police participates in mutual aid and cooperative
agreements, including Memoranda of Understanding
with the Florence Police Department and Florence
County Sheriff's Office, designed to ensure efficient
emergency response and law enforcement support
when circumstances require additional personnel,
equipment, or specialized resources. Such agreements
enhance the University's ability to respond effectively
to natural disasters, major criminal incidents, public
safety emergencies, and significant campus events.

6.7 RELATIONSHIP WITH THE
SOUTH CAROLINA LAW
ENFORCEMENT DIVISION

The FMU PD maintains a professional working
relationship with the South Carolina Law
Enforcement Division (SLED). South Carolina

law requires SLED to assume primary investigative
responsibility for deaths occurring on campus and

to provide investigative assistance to the FMU PD in
sexual assault investigations. SLED may also assist the
FMU PD in areas including:

Criminal investigations.

Crime laboratory services.

Digital forensic examinations.

Criminal intelligence sharing.
Specialized law enforcement operations.
Training and professional development.

6.8 RELATIONSHIP WITH
LOCAL/COUNTY LAW
ENFORCEMENT AGENCIES

The FMU PD works closely with the Florence Police
Department (FPD), Florence County Sherift's Office
(FCSO), and other law enforcement agencies having
jurisdiction in and around university property. These
partnerships facilitate:

Information sharing.

Mutual aid assistance.

Emergency response coordination.
Joint investigations.

Crime prevention initiatives.

Local agencies may provide assistance during
major campus events, emergencies, or criminal
investigations affecting the University community.
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6.9 CRIMINAL JUSTICE
INFORMATION SYSTEMS

The FMU PD maintains access to state and national
criminal justice information systems, including the
National Crime Information Center (NCIC), which
support criminal investigations, officer safety, warrant
inquiries, stolen property investigations, criminal
history reviews, vehicle identification, and other law
enforcement functions. Access to criminal justice
information is governed by applicable state and
federal regulations.

6.10 COMMUNITY POLICING
PHILOSOPHY

The FMU PD embraces a community-oriented
policing philosophy focused on partnership,

problem solving, visibility, and positive community
engagement. The department seeks to build positive
relationships with members of the campus community
through:

Crime prevention education.

Student outreach initiatives.

Public safety presentations.

Safety escorts and assistance.

Participation in campus events.
Collaboration with student organizations and
University departments.

Community involvement remains a critical
component of campus safety and crime prevention.

6.11 FMU PD CONTACT INFORMATION

The FMU PD is located at 4804 Dr. Heyward Drive in
the Facilities Management/Campus Police building
on the main FMU campus. The emergency and
non-emergency contact number for the FMU PD is
843-661-1109. The FMU PD can also be contacted
by dialing 911. A 911 call will be answered by the
Florence County Dispatch center and relayed via
phone or radio to the on-duty FMU PD officer.

SECTION 7

SECURITY OF AND ACCESS TO
CAMPUS FACILITIES

7.1 SECURITY PHILOSOPHY

Francis Marion University seeks to maintain
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campus facilities in a manner that promotes safety
while supporting the educational mission of the
institution. Access to facilities is generally based upon
educational, administrative, residential, or operational
needs. The University employs a variety of physical
security measures designed to reduce risk and
promote a secure campus environment. University
personnel monitor facilities and report potential safety
concerns when identified.

7.2 ACADEMIC FACILITIES

Academic buildings are generally accessible during
normal operating hours and may be accessible during
extended hours for classes, approved events, or
educational activities. Access may be restricted during
evenings, weekends, holidays, emergency conditions,
or other circumstances requiring enhanced security
measures.

7.3 ADMINISTRATIVE FACILITIES

Administrative buildings are normally accessible
during established business hours. Access may be
restricted during evenings, weekends, holidays,
emergency conditions, or other circumstances
requiring enhanced security measures.

7.4 RESIDENCE HALLS

Access to residence halls is normally restricted to
residents of those facilities, their authorized guests,
and authorized University personnel within the scope
of their official duties. Residence Halls are secured
24 hours per day through a combination of access
control systems, resident oversight, and police patrol
activities. Specific residence hall procedures are
described in Housing and Residence Life policies.

7.5 APARTMENT FACILITIES

Access to University apartment facilities is normally
restricted to residents of those facilities, their
authorized guests, and authorized University
personnel within the scope of their official duties.
Forest Villas Apartments are accessed through a
proximity card access system. Village Apartments
utilize traditional key access systems. Residents are
expected to secure living spaces and immediately
report lost keys, security concerns, or suspicious
activity.



7.6 BUILDING ACCESS CONTROLS

The University utilizes a variety of security measures,
including:

Mechanical locks.

Electronic access systems.

Key control procedures.
Building alarm systems.

Video surveillance technologies.
Access authorization procedures.

Access privileges may be modified or revoked when
necessary to protect University property or the safety
of the campus community.

7.7 CAMPUS GATE OPERATIONS

Where applicable, University gates and access points
may be opened, secured, or monitored according to
operational requirements, special events, emergency
conditions, or security needs. During normal
operations, the residential campus gate is generally
secured at 11:00 p.m. Access during restricted hours
is limited to authorized members of the University
community and their approved guests. Gate operating
schedules may be modified due to holidays, special
events, emergency conditions, or periods of reduced
campus activity.

7.8 SECURITY CONSIDERATIONS
USED IN MAINTENANCE

The University recognizes that maintenance and
design practices contribute significantly to campus
safety. Facilities personnel, FMU PD, and other
departments collaborate to identify and address

issues involving exterior lighting, door and hardware
functionality, landscaping concerns affecting visibility,
and other environmental factors affecting campus
safety and security. Safety and security concerns
identified through departmental reviews, employee
observations, community reports, and University
inspections are referred to the appropriate department
for assessment and corrective action when warranted.

7.9 LIGHTING AND SECURITY
SURVEYS

Representatives from the FMU PD, Housing and
Residence Life, Student Life, Facilities Management,
and other appropriate departments may periodically

review campus lighting, landscaping, and physical
security conditions to identify opportunities for
improvement and enhance campus safety. Members
of the campus community are encouraged to report
maintenance or security concerns promptly.

7.10 CAMPUS SAFETY AND
SECURITY PATROLS

FMU PD officers routinely patrol academic buildings,
administrative facilities, parking areas, residence
halls, and campus grounds to identify safety concerns,
deter criminal activity, and support the security

of University facilities. Members of the University
community are encouraged to report suspicious
activity, safety hazards, or security concerns to the
FMU PD.

7.11 ACCESS RESTRICTION

The University reserves the right to restrict access to
facilities, issue verbal or written trespass notices, or
pursue criminal trespass enforcement when necessary
to protect University property or the safety of the
campus community. Persons who fail to comply with
such restrictions may be subject to arrest or other
lawful enforcement action.

SECTION 8

RESIDENTIAL FACILITIES AND
HOUSING SECURITY

8.1 RESIDENCE HALL
ACCESS CONTROLS

Residence halls utilize security measures intended to
limit access to authorized residents, approved guests,
and University personnel with legitimate institutional
responsibilities. Residence hall exterior doors

remain secured 24 hours per day through electronic
access control systems and other security measures
designed to restrict unauthorized access. Residents
are responsible for safeguarding access credentials and
preventing unauthorized entry.

8.2 VISITOR POLICIES

Visitors must comply with applicable Housing and
Residence Life policies and procedures. Residents
are responsible for the conduct of their guests and
for ensuring compliance with University regulations.
Residents must escort guests at all times and may
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not leave guests unattended within residential
facilities. Housing administrators may establish visitor
restrictions as necessary to protect safety, security, and
residential operations.

8.3 KEY AND CARD
ACCESS MANAGEMENT

The University utilizes key control and access
credential systems to manage entry into residential
facilities. Residents should:

Report lost or stolen credentials immediately.
Avoid sharing keys or access cards.

Secure living spaces when unattended.
Report unauthorized access concerns.

Unauthorized possession, duplication, or use of
access devices may constitute a violation of University
policy. Access credentials remain the property of

the University and may be deactivated, reissued, or
revoked as necessary to protect residential security
and operational needs.

8.4 HOUSING HEALTH
AND SAFETY CHECKS

Housing and Residence Life personnel may conduct
inspections consistent with University policies.
Inspections may focus on:

Fire safety compliance.
Health and safety concerns.
Maintenance needs.
Occupancy requirements.
Policy compliance.

Residents will receive notice when required by policy.
Repairs involving safety or security concerns are
prioritized for corrective action when appropriate.

8.5 RESIDENT RESPONSIBILITIES

Students residing in University housing share
responsibility for maintaining a safe living
environment. Residents are expected to:

Secure doors and windows.

Report maintenance issues affecting safety.
Report suspicious activity.

Do not prop open residence or apartment hall
doors.

Escort guests at all times.
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Follow evacuation procedures.

Comply with fire safety regulations.
Participate in safety education activities when
required.

8.6 HOUSING SAFETY EDUCATION

Residence Life and the FMU PD collaborate to
provide educational programming designed to
promote safety awareness. Topics often include:

Personal safety.

Fire safety.

Crime prevention.

Active threat preparedness.
Alcohol and drug awareness.
Sexual misconduct prevention.
Bystander intervention.

Resident Assistants receive training regarding
community development, emergency procedures,

fire safety, campus security practices, and referral
procedures. Residence Life staff and FMU Police
personnel work cooperatively to provide safety
education and support a secure residential
environment. Educational efforts support compliance
with Clery, VAWA, and fire safety requirements.

8.7 RESIDENTIAL SECURITY
MONITORING

Housing and Residence Life staff and FMU PD
personnel routinely monitor residential communities
and encourage residents to report suspicious activity,
security concerns, and maintenance issues affecting
safety. Reports received by Housing personnel may
be forwarded to the FMU PD or other appropriate
University officials for review and follow-up as
necessary.

SECTION 9
CAMPUS SECURITY AUTHORITIES

9.1 DEFINITION OF A CAMPUS
SECURITY AUTHORITY

Under the Clery Act, certain University employees
and officials are designated as Campus Security
Authorities (CSAs). A CSA is an individual who,

by virtue of official responsibilities, is considered

a person to whom students or employees might
reasonably report criminal incidents. The purpose of



the CSA program is to ensure that reportable crimes
are appropriately documented and considered for
Clery Act reporting purposes.

9.2 FMU CAMPUS SECURITY
AUTHORITIES

FMU Campus Security Authorities include:

FMU PD personnel.

The University President, Provost and Vice
President for Administration.

The Director of Housing and Residence Life.
Housing and Residence Life professional staft
and Resident Assistants.

Faculty Advisors to recognized student groups.
The Director of Athletics, all athletic
department administrators, all Team Coaches
and Athletic Training staff.

The Vice President for Student Life/Dean of
Students.

Student Life staff including the Student Life
Specialists for Engagement and Development
and the Student Conduct Coordinator.

The Director of the University Center.

The Director of Campus Recreational Services.

The University maintains a current roster of
designated Campus Security Authorities and provides
periodic training regarding Clery Act reporting
requirements, crime reporting procedures, and CSA
responsibilities. Designated CSA positions may be
modified as organizational responsibilities change.
Individuals serving in designated CSA positions are
expected to complete CSA training and comply with
applicable University reporting procedures.

9.3 CSA REPORTING
RESPONSIBILITIES

Campus Security Authorities are required to promptly
report allegations of Clery-reportable crimes that

are disclosed to them in their professional capacity.
Their responsibility is to ensure information is
forwarded through appropriate reporting channels for
assessment and review.

CSAs are not responsible for determining whether

a crime occurred, whether an allegation is valid, or
whether an incident should be investigated. A crime
is considered "reported” for Clery Act purposes when
it is brought to the attention of a Campus Security

Authority or law enforcement agency by a victim,
witness, reporting party, or other individual acting in
good faith.

Reports made to a CSA are assessed for inclusion
in Clery Act statistics and for consideration of
Timely Warnings or Emergency Notifications
when applicable. Campus Security Authorities
are encouraged, but not required, to encourage
individuals reporting crimes to also report the
incident directly to the FMU PD. The decision
whether to report an incident to law enforcement
remains with the reporting individual.

Professional counselors and pastoral counselors acting
within the scope of their professional responsibilities
are not considered Campus Security Authorities for
Clery reporting purposes. Such individuals may, when
appropriate, encourage voluntary reporting of crimes
to law enforcement or University officials.

9.4 CONFIDENTIAL STATISTICAL
REPORTING

Individuals may choose not to pursue a criminal
investigation or University disciplinary action while
still permitting information to be included in the
University's annual statistical reporting process when
appropriate. When permitted by law and policy,
information provided to appropriate University
officials may be used for statistical reporting purposes
while protecting identifying information to the extent
possible. Such reporting assists the University in
maintaining accurate crime statistics and assessing
potential threats to the campus community.

SECTION 10

REPORTING CRIMES, EMERGENCIES
AND CONFIDENTIAL REPORTING

10.1 REPORTING CRIMES

Francis Marion University encourages all students,
faculty, staft, and visitors to promptly report criminal
activity, suspicious behavior, and public safety
concerns. Timely reporting improves the University's
ability to:

Protect individuals and property.
Investigate incidents.

Provide assistance to victims.
Assess community safety concerns.
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Meet federal reporting requirements.

Individuals are encouraged to report incidents
regardless of whether they believe criminal
prosecution will result.

10.2 REPORTING EMERGENCIES

Members of the University community should
immediately report emergencies involving:

Crimes in progress.
Threats to life safety.
Fires.

Medical emergencies.
Suspicious persons.
Hazardous conditions.
Significant safety threats.

In situations involving immediate danger, individuals
should call the FMU PD at 843-661-1109 or 911 and
tell the dispatcher where and what the emergency is.

10.3 EMERGENCY CONTACT
INFORMATION

Immediate emergency assistance is available from

the FMU PD by calling 843-661-1109 or in person at
the FMU PD office which is located in the Facilities
Management/Campus Police building at 4804 Dr.
Heyward Drive on the main FMU campus. The FMU
PD operates 24 hours a day, 7 days a week.

10.4 E-911 ADDRESSING

The University is part of the Florence County E-911
enhanced emergency system. Calls from a landline
telephone on campus to 911 will display the E-911
address of the call to the Florence County dispatcher’s
screen.

Calls placed from a cellular telephone to 911 are
initially answered by Florence County Central
Dispatch personnel. Those dispatchers will transfer
the call to the FMU PD or contact the on-duty FMU
PD officer via radio. The Florence County dispatchers
have the capability to see the location of the cellphone
which dialed 911.

10.5 REPORTING TO CAMPUS
SECURITY AUTHORITIES

Individuals may report crimes to a Campus Security
Authority when they do not wish to report directly
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to law enforcement. CSA reports are forwarded
through established University procedures for review,
assessment, and statistical reporting. Campus Security
Authorities are encouraged, but not required, to
encourage individuals to also report incidents directly
to the FMU PD.

10.6 ANONYMOUS REPORTING
AND SILENT WITNESS

The University recognizes that some individuals

may prefer to report crimes, suspicious activity, or
safety concerns anonymously. FMU's Silent Witness
program provides a means for members of the campus
community to submit information to the FMU Police
Department without identifying themselves.

Anonymous reports may be submitted through the
Silent Witness reporting form available on the FMU
Police Department website. While anonymity may
limit investigative and follow-up options, information
received through Silent Witness may assist in
identifying crime trends, addressing safety concerns,
supporting criminal investigations, and fulfilling Clery
Act reporting requirements.

Information submitted through the Silent Witness
program is shared only with individuals who have a
legitimate need to know as part of an investigation or
follow-up response.

Individuals requiring immediate emergency assistance
should not rely on the Silent Witness program.
Emergencies, crimes in progress, and situations
requiring an immediate police response should

be reported directly to the FMU PD by telephone

at 843-661-1109 or by calling 911, as submissions
made through the Silent Witness program are not
monitored for emergency response purposes.

10.7 OFF-CAMPUS REPORTING

Individuals may report criminal activity directly to
local law enforcement agencies when incidents occur
off campus or when they prefer to utilize community
law enforcement resources. The University encourages
reporting to both local law enforcement and the

FMU PD whenever incidents may affect the campus
community.



10.8 CONFIDENTIAL REPORTING

The University provides access to certain confidential
resources that may assist victims and community
members seeking information, support, guidance,

or referrals. Individuals who consult confidential
resources may be able to discuss concerns without
initiating a criminal investigation or formal University
response, except when disclosure is otherwise
required by law or when there is an imminent

threat to the safety of an individual or the campus
community.

Confidential resources can provide information
regarding available reporting options, support
services, medical care, counseling resources,
protective measures, and other assistance.

Additional information regarding confidential
resources is provided in Sections 22 and 27 of this
report.

10.9 PROFESSIONAL COUNSELORS

Professional counselors functioning within the scope
of their licensed professional responsibilities are not
considered CSAs for Clery Act reporting purposes.
Information shared with a professional counselor in
the course of a confidential counseling relationship
is generally not subject to Clery Act crime reporting
requirements.

When appropriate, professional counselors are
encouraged to inform individuals about voluntary
reporting options and available campus and
community resources.

10.10 PASTORAL COUNSELORS

Pastoral counselors acting within the scope of their
pastoral responsibilities are not considered CSAs for
Clery Act reporting purposes. Individuals seeking
confidential assistance may choose to consult with

a pastoral counselor without initiating an official
University report or criminal investigation.

When appropriate, pastoral counselors are encouraged
to provide information regarding voluntary reporting
options and available support resources.

10.11 POLICE RESPONSE
The FMU PD responds to reported incidents based

upon the nature and severity of the circumstances
presented. Officers may:

Prepare incident reports.

Conduct investigations.

Collect evidence.

Provide emergency assistance.

Coordinate with outside agencies.

Refer matters for University disciplinary
review.

Assist victims in obtaining support services.

Reports involving students may be referred to the
Office of Student Life for review under applicable
University policies and procedures. Employee-
related matters may also be referred to appropriate
administrative offices for review and action when
warranted.

10.12 INVESTIGATIVE PROCESS

Reported incidents may be investigated by the FMU
PD, local or county law enforcement agencies, SLED,
University administrators, or a combination of these
entities depending upon the nature of the allegation.
The University's administrative processes may proceed
independently of criminal investigations.

10.13 COORDINATION WITH
EXTERNAL AGENCIES

The FMU PD routinely works with external law
enforcement agencies and public safety partners when
incidents involve shared jurisdiction, specialized
investigative resources, or significant public

safety concerns. Information obtained through

these partnerships assists the University in crime
prevention, emergency preparedness, and Clery
compliance. Reports made to these agencies may also
be included in Clery statistics when reported to the
University.

SECTION 11

MONITORING CRIMINAL ACTIVITY
AT NON-CAMPUS LOCATIONS

11.1 OVERVIEW

Francis Marion University recognizes that criminal
activity occurring at certain non-campus properties
or events may affect the safety and well-being of
the University community. The University works
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cooperatively with local law enforcement agencies to
monitor criminal activity occurring at locations that
meet the Clery Act definition of non-campus property.

The University does not maintain a police presence
at most non-campus locations; however, criminal
activity occurring at non-campus locations may

be monitored through information received from
local law enforcement agencies, University officials,
students, and other reporting sources.

11.2 STUDENT ORGANIZATIONS

The University may receive information concerning
criminal activity occurring at locations occupied or
utilized by officially recognized student organizations.
When such locations meet applicable Clery reporting
criteria, the University seeks information from local
law enforcement agencies regarding crimes reported
within those locations for inclusion in Clery statistics
and safety assessments. Student organizations are
expected to comply with University policies, federal
and state law, and all applicable regulations governing
student conduct and organizational activities.
Criminal activity involving recognized student
organizations may also be referred to appropriate
University officials for review under applicable student
conduct policies and procedures.

11.3 OFF-CAMPUS
STUDENT ACTIVITIES

Francis Marion University sponsors and supports
numerous educational, athletic, cultural, and student
engagement activities that may occur away from the
main campus. The University encourages students
participating in off-campus activities to:

Exercise sound judgment.

Follow applicable laws and regulations.
Immediately report criminal activity.
Utilize available safety resources.

Follow directives provided by University
officials and law enforcement personnel.

Where appropriate, the University coordinates with
host organizations and law enforcement agencies to
promote participant safety.

11.4 INFORMATION SHARING WITH
LOCAL LAW ENFORCEMENT

The FMU PD routinely communicates with local
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law enforcement agencies concerning criminal
incidents that may impact the University community.
Information sharing may include:

Incidents involving students or employees.
Significant public safety concerns.

Crime trend information.

Threat assessments.

Hazard identification.

Emergency preparedness activities.

The FMU PD maintains cooperative working
relationships with the Florence Police Department,
Florence County Sheriff's Office, SLED, and other law
enforcement agencies to facilitate information sharing
and coordinated response efforts when appropriate.

Information obtained through these partnerships
assists the University in determining whether Timely
Warnings or Emergency Notifications may be
necessary.

11.5 COLLECTION OF CLERY
STATISTICS

As part of the annual Clery reporting process, The
FMU PD requests crime statistics from local law
enforcement agencies that have jurisdiction over areas
included within the University's Clery geography.
These requests include statistics associated with:

Public property adjacent to campus.

Certain non-campus properties.
University-affiliated locations.

Student organization properties meeting Clery
reporting criteria.

The information is reviewed and incorporated into the
Annual Security Report in accordance with federal
reporting requirements.

Crime statistics received from external law
enforcement agencies are reviewed using applicable
Clery Act definitions and reporting criteria before
inclusion in the Annual Security Report.

11.6 OFF-CAMPUS STUDENT
RESIDENCES

The University does not own, operate, control, or
provide security services for off-campus student
residences. Criminal incidents occurring at oft-
campus residences are generally investigated by the



law enforcement agency having jurisdiction. The
University may receive information regarding such
incidents when they involve members of the campus

community or when the incidents otherwise affect
University interests.

SECTION 12

CRIME PREVENTION AND SECURITY
AWARENESS PROGRAMS

12.1 COMMITMENT TO
CRIME PREVENTION

Francis Marion University believes that crime
prevention is most effective when students,

faculty, staft, and law enforcement personnel work
cooperatively to identify risks, share information,
and promote personal responsibility. The University
utilizes a comprehensive approach that combines:

Crime prevention education.
Security awareness initiatives.
Environmental design measures.
Community engagement.
Emergency preparedness training.
Behavioral threat awareness efforts.

12.2 SECURITY AWARENESS
PROGRAMS

Security awareness programs are designed to inform
members of the University community about:

Campus safety resources.

Crime reporting procedures.

Emergency response procedures.

Timely Warning and Emergency Notification
procedures.

Personal safety practices.

Available support services.

Security awareness programs are provided through:

Campus safety training for students, faculty
and staft.

Residence hall programming.
Campus-wide communications.

Public safety presentations.

Online educational resources.

12.3 CRIME PREVENTION PROGRAMS

Crime prevention programs are intended to

reduce opportunities for crime while encouraging
community engagement and awareness. Topics may
include:

Theft prevention.

Larceny Prevention

Identity theft awareness.
Vehicle security.

Personal safety.

Active attacker preparedness.
Alcohol and drug awareness.
Sexual misconduct prevention.
Fraud prevention.
Cybersecurity awareness.

Programs may be offered throughout the academic
year by the FMU PD and campus partners.

12.4 PROGRAMS FOR STUDENTS

Students may receive crime prevention and security
awareness information through:

Campus safety training.
Orientation programs.

First-year student programs.
Residence hall programming.
Student organization presentations.
Safety campaigns.

Digital communications.
University-sponsored events.

Programs are designed to provide practical safety
information relevant to student life and campus
activities.

12.5 PROGRAMS FOR EMPLOYEES

Faculty and staft members may participate in
programs addressing:

Campus safety.

Workplace safety.

Violence prevention.

Emergency preparedness.
Security awareness.

Active threat response.

Reporting obligations.

Behavioral intervention strategies.
Clery Act reporting obligations.
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Title IX and CSA responsibilities, when
applicable.

Employee training may be delivered in person,
virtually, or through online learning platforms.

12.6 RESIDENCE HALL PROGRAMS

Residence Life and the FMU PD collaborate to
provide safety programming for students residing in
University housing. Topics may include:

Residence hall security.

Fire safety.

Guest and access control responsibilities.
Alcohol and drug awareness.

Personal responsibility.

Healthy relationships.

Sexual misconduct prevention.
Emergency evacuation procedures.

These programs support student development while
promoting safe residential communities.

12.7 COMMUNITY POLICING
AND OUTREACH

The FMU PD is committed to fostering positive
relationships with the campus community. FMU
PD officers are available to assist with crime
prevention programs, campus safety presentations,
and educational initiatives sponsored by University
departments and student organizations. Outreach
efforts may include:

Public safety presentations.

Collaborative events.

Educational displays.

Law enforcement engagement opportunities.
Informal interactions with students and
employees.

Community engagement supports trust,
communication, and shared responsibility for campus
safety.

12.8 BEHAVIORAL THREAT
AWARENESS

The University encourages reporting concerning
behaviors that may indicate a threat to individuals or
the campus community. Behavioral concerns may
involve:
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Threatening communications.

Concerning statements indicating self-harm or
harm to others.

Significant behavioral changes.

Concerning social media activity.

Harassing conduct.

Acts of violence or intimidation.

Reports may be reviewed and addressed through
established University assessment and intervention
processes.

12.9 PERSONAL RESPONSIBILITY
FOR SAFETY

Every member of the University community plays
an important role in maintaining campus safety.
Individuals are encouraged to:

Remain aware of their surroundings.

Keep residence hall rooms secured.

Avoid propping open residence hall doors.
Secure personal property.

Report suspicious activity.

Travel with others when practical.

Utilize campus safety resources.

Follow emergency instructions.

Participate in safety education opportunities.

12.10 ANNUAL CRIME
PREVENTION EFFORTS

The FMU PD, Student Life, Housing and Residence
Life, Testing, Counseling and Special Services, and
other University departments collaborate throughout
the year to provide crime prevention, personal safety,
emergency preparedness, and security awareness
programming. The University continuously evaluates
crime prevention initiatives and educational programs
to enhance campus safety and promote informed
decision-making among members of the University
community.

SECTION 13
TIMELY WARNING POLICY

13.1 PURPOSE

The Clery Act requires institutions to issue Timely
Warnings for certain crimes that are reported to
campus security authorities or local law enforcement
agencies and are considered to represent a serious



or continuing threat to the campus community. The
purpose of a Timely Warning is to provide members
of the University community with information that
may enable them to protect themselves and prevent
similar crimes from occurring.

13.2 AUTHORITY TO ISSUE TIMELY
WARNINGS

The determination to issue a Timely Warning is
generally made by the Chief of Police or designee in
consultation with appropriate University officials.
When circumstances require immediate action,
authorized University officials may issue Timely
Warnings without delay. The University evaluates
information on a case-by-case basis and considers the
totality of circumstances surrounding each incident.

13.3 CRIMES THAT MAY RESULT IN A
TIMELY WARNING

Timely Warnings may be issued for Clery-reportable
crimes that occur within the University's Clery
geography and are determined to represent a serious
or continuing threat. Factors considered may include:

Nature of the offense.

Continuing danger to the community.
Pattern of criminal activity.

Availability of suspect information.

Risk of additional incidents.

Potential threat to students or employees.

Timely Warnings are most commonly considered for
crimes such as:

Murder and Non-Negligent Manslaughter.
Sexual Assault.

Robbery.

Aggravated Assault.

Burglary patterns.

Motor vehicle theft patterns.

Major incidents of arson.

Other Clery-reportable crimes when
circumstances indicate a serious or continuing
threat.

Not every reported crime will result in a Timely
Warning.

13.4 CONTENT OF TIMELY WARNINGS

Timely Warnings may include:

Nature of the incident.

Date, time, and general location.

Relevant suspect information when available.
Safety recommendations.

Crime prevention information.

Appropriate reporting instructions.

The University seeks to provide sufficient information
to enhance safety while protecting the rights and
privacy of those involved. The University may
withhold identifying information regarding victims.

13.5 METHODS OF DISTRIBUTION

Depending on circumstances, Timely Warnings
may be distributed through one or more methods,
including:

University email.

SwampFox Alert systems.

Outdoor warning sirens (when appropriate).
Campus website notifications.

Electronic message boards.

Other communication systems considered
appropriate.

Timely Warnings are distributed as soon as pertinent
information is available.

13.6 RELATIONSHIP TO EMERGENCY
NOTIFICATIONS

In situations involving an immediate threat to the
health or safety of the campus community, the
University may issue an Emergency Notification
rather than a Timely Warning. When an Emergency
Notification adequately addresses the same
circumstances, a separate Timely Warning may not be
necessary.

SECTION 14
EMERGENCY NOTIFICATION POLICY

14.1 PURPOSE

Francis Marion University is committed to providing
prompt and effective notification of significant
emergencies or dangerous situations involving an
immediate threat to the health or safety of the campus
community. The Emergency Notification process is
designed to communicate critical information rapidly
and provide protective action guidance.
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14.2 SIGNIFICANT EMERGENCY OR
DANGEROUS SITUATION

An emergency notification may be issued upon
confirmation of a significant emergency or dangerous
situation involving an immediate threat to the health
or safety of students, employees, or visitors. Examples
may include:

Active violence or active attacker incidents.
Major fires.

Hazardous material emergencies.

Severe weather emergencies.

Natural disasters.

Gas leaks.

Widespread utility failures.

Significant public health emergencies.

Other situations presenting immediate danger.

14.3 EMERGENCY CONFIRMATION
PROCESS

Upon receiving information regarding a potential
emergency, University officials evaluate available
information to determine whether a significant
emergency or dangerous situation exists.
Confirmation may occur in coordination with
University administrators, emergency responders,
public safety agencies, emergency management
officials, or weather authorities, as appropriate.
Confirmation may involve:

Direct observation.

Information from responding personnel.
Reports from public safety agencies.
Emergency management officials.
Reliable witnesses or sources.

The University will initiate notification procedures
without unreasonable delay unless doing so would
compromise response efforts. The University will
determine the segment or segments of the campus
community to be notified when appropriate.

14.4 AUTHORIZATION PROCESS

Emergency Notifications may be authorized by

the Chief of Police, or other designated University
officials consistent with the Emergency Operations
Plan. The University identifies individuals with
authority to evaluate incidents and initiate emergency
communications when immediate action is required.
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The authorization process is intended to facilitate
timely dissemination of critical life-safety information.

14.5 EMERGENCY NOTIFICATION
SYSTEMS

Emergency information may be distributed through
one or more communication systems, including:

SwampFox Alerts.

Outdoor warning sirens.
University email.

University website notifications.
Official social media platforms.
Telephone notifications.
In-person notifications.

Local news media.

The communication methods utilized will depend on
the nature and scope of the incident.

14.6 FOLLOW-UP COMMUNICATIONS

The University may issue updated information as
circumstances evolve. Follow-up communications
may include:

Protective action recommendations.
Building closures.

Class cancellations.

Reopening information.

Recovery operations.

Status updates.

The University will provide information necessary to
support informed decision-making and public safety.

SECTION 15
EMERGENCY RESPONSE,

EVACUATION AND SHELTER-IN-
PLACE PROCEDURES

15.1 EMERGENCY OPERATIONS PLAN

Francis Marion University maintains an Emergency
Operations Plan (EOP) that establishes a framework
for responding to emergencies affecting the University
community. The EOP identifies responsibilities,
communication procedures, operational priorities,
and response protocols designed to protect life,
property, and critical operations. The University
periodically reviews and updates the EOP as
necessary.



15.2 EMERGENCY RESPONSE
PROCEDURES

Emergency response actions depend upon the nature
of the incident. Response activities may involve:

Incident command activation.

Emergency Operations Center activation when
appropriate.

Emergency notifications.

Law enforcement response.

Fire suppression activities.

Emergency medical services.

Protective actions.

Evacuation or sheltering.

Recovery operations.

The University coordinates emergency response
efforts with local, state, and federal partners when
appropriate.

15.3 EVACUATION PROCEDURES

When conditions require evacuation, members of the
University community should:

Follow instructions provided by emergency
responders and University officials.

Leave the affected area using the safest
available route.

Assist others when it is safe to do so.
Proceed to designated assembly areas.
Remain clear of emergency operations.
Awnait further instructions before reentering
affected facilities.

Individuals should not use elevators during
emergency evacuations unless specifically directed by
emergency responders.

Individuals should become familiar with evacuation
routes and emergency procedures associated with
facilities they regularly occupy.

15.4 ASSISTANCE FOR PERSONS
WITH DISABILITIES

Francis Marion University is committed to assisting
individuals with disabilities during emergencies.
Emergency planning considerations may include:

Areas of refuge.
Assisted evacuation procedures.

Communication accommodations.
Transportation assistance when available.
Coordination with emergency responders.

Faculty, supervisors, and other responsible individuals
are encouraged to provide reasonable assistance until
emergency responders arrive, when it is safe to do so.
Members of the campus community should notify
appropriate University personnel of accommodation
needs when feasible.

15.5 SHELTER-IN-PLACE PROCEDURES

Shelter-in-place guidance may be issued when
remaining inside a building provides greater safety
than evacuation. Examples may include:

Severe weather.

Hazardous material releases.

External law enforcement operations.
Violent incidents occurring on or close to the
FMU campus.

Individuals should follow instructions regarding
securing rooms, limiting movement, silencing
electronic devices when appropriate, and remaining
indoors until an all-clear or additional instructions are
provided.

15.6 ACTIVE THREAT RESPONSE

The University provides education, training, and
exercises regarding active threat and active attacker
incidents. When confronted with a violent threat,
individuals should follow University training and
guidance designed to maximize personal safety and
increase survivability. Specific response procedures
are addressed through University emergency
preparedness programs and related training initiatives.

15.7 EMERGENCY RESPONSE DRILLS
AND EXERCISES

The University conducts tests, drills, and exercises
designed to evaluate emergency preparedness
capabilities and improve response effectiveness.
Exercises may include:

Tabletop exercises.
Functional exercises.
Full-scale exercises.
Building evacuations.
Fire drills.

FMU CLERY REPORT 2026 - 21



Notification system tests.

Participation may involve students, employees,
emergency responders, and external partners. Some
exercises may be announced while others may be
conducted without prior notice.

15.8 DOCUMENTATION OF TESTS

The University documents emergency response tests
and exercises as required by applicable regulations
and institutional procedures. Documentation may
include:

Date and time of the exercise.
Type of exercise conducted.
Participating organizations.
Lessons learned.

Corrective actions identified.

Exercise results contribute to continuous
improvement of campus emergency preparedness
efforts.

SECTION 16
DAILY CRIME LOG

16.1 DAILY CRIME LOG

The FMU PD maintains a Daily Crime Log that
records criminal incidents and alleged criminal
incidents reported to the FMU PD. The Daily Crime
Log is intended to promote transparency, provide
timely information concerning criminal activity
occurring on or near campus, and fulfill applicable
federal requirements. Information contained in the
Daily Crime Log includes:

Date the crime was reported.

Date and time the crime occurred.
Nature of the offense.

General location of the incident.
Disposition of the complaint, if known.

The log is updated in accordance with applicable
federal requirements and departmental procedures.

16.2 AVAILABILITY OF THE
DAILY CRIME LOG

The Daily Crime Log is available for public inspection
during normal business hours, generally Monday
through Friday from 8:30 a.m. until 5:00 p.m. The
most recent sixty (60) days of Daily Crime Log entries
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are generally available for immediate review. Portions
of the log older than sixty (60) days will generally be
made available within two business days of a request,
consistent with applicable federal requirements unless
disclosure is prohibited by law or would jeopardize an
ongoing criminal investigation.

16.3 TEMPORARY WITHHOLDING
OF INFORMATION

Certain information may be temporarily withheld if
the release of such information would:

Jeopardize an ongoing criminal investigation.
Cause a suspect to evade detection or
apprehension.

Result in the destruction of evidence.
Compromise victim confidentiality.
Endanger the safety of an individual.

Information withheld for these reasons will be
disclosed once the risk no longer exists.

16.4 CRIME LOG RETENTION

The University retains crime log records in accordance
with federal requirements and applicable records
retention schedules. Individuals seeking additional
information concerning Daily Crime Log procedures
may contact the FMU PD. The Daily Crime Log is
maintained separately from the Annual Security
Report and serves as a current record of criminal
incidents reported to the FMU PD.

16.5 INSPECTION OF RECORDS

The Daily Crime Log is available for on-site review at
the FMU PD. Individuals reviewing the log may take
notes; however, the original log records will not be
removed from the premises.

SECTION 17
GENERAL CRIME VICTIMS' RIGHTS

17.1 COMMITMENT TO VICTIMS

Francis Marion University is committed to treating
victims of crime with dignity, respect, fairness, and
compassion. The University recognizes that victims
frequently experience emotional, physical, financial,
and academic impacts resulting from criminal
conduct. University officials endeavor to provide
information, support, resources, and assistance



designed to reduce barriers to reporting and promote
recovery. Victims will be provided with information
regarding available resources and options regardless
of whether they choose to report an incident to law
enforcement or participate in criminal or institutional
proceedings.

17.2 SOUTH CAROLINA
CRIME VICTIMS' RIGHTS

To preserve and protect victims’ rights to justice and
due process regardless of race, sex, age, religion, or
economic status, victims of crime have the right to:

be treated with fairness, respect, and dignity,
and to be free from intimidation, harassment,
or abuse, throughout the criminal and juvenile
justice process, and informed of the victim’s
constitutional rights, provided by statute;

be reasonably informed when the accused or
convicted person is arrested, released from
custody, or has escaped;

be informed of and present at any criminal
proceedings which are dispositive of the
charges where the defendant has the right to
be present;

be reasonably informed of and be allowed to
submit either a written or oral statement at all
hearings affecting bond or bail;

be heard at any proceeding involving a post-
arrest release decision, a plea, or sentencing;
be reasonably protected from the accused or
persons acting on his behalf throughout the
criminal justice process;

confer with the prosecution, after the crime
against the victim has been charged, before the
trial or before any disposition and informed of
the disposition;

have reasonable access after the conclusion of
the criminal investigation to all documents
relating to the crime against the victim before
trial;

receive prompt and full restitution from the
person or persons convicted of the criminal
conduct that caused the victim’s loss or injury,
including both adult and juvenile offenders;
be informed of any proceeding when any
post-conviction action is being considered,
and be present at any post-conviction hearing
involving a post-conviction release decision;

a reasonable disposition and prompt and final
conclusion of the case;

have all rules governing criminal procedure
and the admissibility of evidence in all
criminal proceedings protect victims’ rights
and have these rules subject to amendment or
repeal by the legislature to ensure protection of
these rights.

“Victim” means a person who suffers direct or
threatened physical, psychological, or financial

harm as the result of the commission or attempted
commission of a crime against him. The term “victim”
also includes the person’s spouse, parent, child,

or lawful representative of a crime victim who is
deceased, who is a minor or who is incompetent or
who was a homicide victim or who is physically or
psychologically incapacitated.

Additional information concerning victims' rights
may be obtained through the South Carolina Crime
Victims' Ombudsman or the applicable prosecuting
authority.

17.3 NOTIFICATION REQUIREMENTS
Victims may receive information regarding:

Criminal justice proceedings.

Court proceedings and hearings, when
applicable.

Protective measures.

Available support services.

Institutional complaint procedures.
Disciplinary proceedings when permitted by
law.

Rights available through University policies
and procedures.

The University strives to ensure victims receive
information in a manner that is clear, timely, and
accessible.

17.4 RESTITUTION INFORMATION

Victims of certain criminal offenses may be eligible to
seek restitution through criminal justice proceedings.
Restitution is generally intended to compensate
victims for specified financial losses resulting from
criminal acts. Eligibility for restitution is determined
through the criminal justice process and applicable
law. Questions regarding restitution should be
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directed to the appropriate law enforcement agency,
prosecutor's office, court system, or legal counsel.

17.5 SUPPORT AND ADVOCACY

Victims may be referred to resources that can provide:

Crisis intervention.
Counseling services.

Mental health support.
Medical assistance.

Victim advocacy.

Safety planning assistance.
Legal resources.

Academic accommodations.
Housing assistance.

The University encourages victims to seek assistance
regardless of whether they choose to pursue criminal
or administrative action.

17.6 UNIVERSITY ASSISTANCE

Victims of crime are encouraged to report incidents
promptly so that the University may provide
information regarding available resources, supportive
measures, reporting options, and applicable
institutional procedures. The decision whether to
participate in criminal investigations, administrative
processes, or other proceedings generally remains
with the victim except where otherwise required by
law or University policy.

SECTION 18
ALCOHOL AND DRUG POLICIES

18.1 STANDARDS OF CONDUCT

Francis Marion University is committed to
maintaining an environment that supports health,
safety, and academic success. Students and employees
are expected to comply with all applicable federal,
state, and local laws concerning alcohol and controlled
substances, as well as University policies governing
possession, use, manufacture, distribution, and

sale of such substances. Violations may result in
criminal penalties, disciplinary action, employment
consequences, educational interventions, or referral
for treatment services.

18.2 ALCOHOL POLICY

The unlawful possession, use, distribution, sale, or
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manufacture of alcoholic beverages is prohibited.
Students and employees are expected to comply with:

South Carolina alcohol laws.
University policies.

Housing regulations.

Event management requirements.

Individuals under the legal drinking age are
prohibited from possessing or consuming alcoholic
beverages. The University may impose additional
restrictions that exceed minimum legal requirements
when necessary to promote safety and educational
objectives.

Francis Marion University recognizes, supports, and
enforces all laws related to alcohol. The University
does not provide a safe haven from applicable alcohol
laws. Persons 21 years of age or older may consume
alcoholic beverages only in on-campus apartment
facilities as authorized by University policy. Alcoholic
beverages and alcoholic beverage containers are
prohibited in residence halls regardless of the age of
the possessor and are prohibited in public areas of
the University except as specifically authorized by
University policy.

18.3 DRUG POLICY

The possession, use, manufacture, sale, distribution,
delivery, or furnishing of illegal drugs, controlled
substances, or drug paraphernalia is prohibited on
University property and at University-sponsored
activities unless specifically authorized by law.
Possession includes areas, vehicles, residences, or
property for which an individual is responsible.

The misuse of prescription medications, possession
of illegal drugs, or unauthorized distribution of
controlled substances may result in:

Criminal prosecution.
Student disciplinary action.
Employee disciplinary action.
Suspension or expulsion.
Termination of employment.

The University strongly discourages substance misuse
and supports prevention and treatment efforts.

18.4 PROHIBITED CONDUCT

Prohibited conduct includes, but is not limited to:



Public intoxication.

Driving under the influence of alcohol or
drugs.

Possession of alcohol by persons under 21
years of age.

Providing alcohol to individuals under 21
years of age.

Purchasing alcohol on behalf of individuals
under 21 years of age.

Using false identification to obtain alcohol.
Possessing open containers of alcohol where
prohibited by law or University policy.
Possession, use, manufacture, sale,
distribution, or delivery of illegal drugs or
controlled substances.

Possession of drug paraphernalia in violation
of law or University policy.

18.5 LEGAL SANCTIONS

Violations of federal and state alcohol or drug laws
may result in serious consequences, including:

Arrest.

Criminal prosecution.
Fines.

Imprisonment.

Loss of driving privileges.
Other legal sanctions.

Specific penalties vary depending upon the offense,
type of substance involved, prior offenses, and
applicable law. Individuals are encouraged to consult

official legal resources for current statutory provisions.

18.6 INSTITUTIONAL SANCTIONS
FOR STUDENTS

The University may impose disciplinary sanctions
independent of criminal proceedings. For students,
disciplinary sanctions may include:

Warning

Educational sanctions

Probation

Loss of privileges

Restitution

Removal from University housing
Suspension

Expulsion

18.7 INSTITUTIONAL SANCTIONS
FOR EMPLOYEES

The University may impose disciplinary sanctions
independent of criminal proceedings. For employees,
disciplinary sanctions may include:

Counseling

Performance improvement requirements
Suspension

Termination of employment

Other appropriate administrative action

18.8 HEALTH RISKS

Alcohol and drug misuse may result in significant
health and safety consequences. Potential effects
include:

Impaired judgment.

Accidents and injuries.

Addiction and physical or psychological
dependence.

Reduced academic and occupational
performance.

Respiratory depression.

Neurological impairment.

Damage to the brain, liver, and heart.
Impaired decision-making.

Mental health concerns.

Substance misuse may also increase the likelihood of
violence, victimization, and other high-risk behaviors.

18.9 COUNSELING, TREATMENT,
AND REFERRAL RESOURCES

The University encourages students and employees
experiencing alcohol or drug-related concerns to seek
assistance as early as possible. Resources include:

Counseling, Testing and Special Services.
Student Health Services.

Office of Student Life.

Human Resources.

Community treatment providers.

Crisis intervention services.

Substance abuse treatment programs.

Seeking assistance is viewed as a responsible step
toward health and recovery. Contact information for
University and community resources is provided in
Section 27 of this report.
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18.10 DRUG-FREE SCHOOLS AND
COMMUNITIES ACT COMPLIANCE

Francis Marion University maintains a Substance
Abuse Compliance Policy and administers alcohol
and drug abuse prevention programs in accordance
with the Drug-Free Schools and Communities Act.
The University evaluates its prevention efforts, policy
implementation, and educational initiatives on an
ongoing basis to support compliance and promote
the health, safety, and well-being of the University
community.

SECTION 19

HAZING PREVENTION AND
AWARENESS

19.1 STATEMENT OF PROHIBITION

Francis Marion University prohibits hazing in any
form. Hazing is inconsistent with the University's
values and commitment to safety, dignity, personal
development, and respect for individual rights. The
prohibition applies to:

Students.

Student organizations.

Athletic teams.

Fraternities and sororities.

Clubs and societies.

Informal groups.

Employees acting within the scope of
University-affiliated activities.

Consent is not a defense to hazing. Hazing is
prohibited regardless of a person's willingness to
participate, perceived consent, or membership status
within an organization.

19.2 FEDERAL STOP
CAMPUS HAZING ACT

The Stop Campus Hazing Act expands transparency
and reporting requirements related to hazing
incidents occurring within institutions of higher
education. The University will comply with applicable
federal requirements concerning:

Hazing prevention.

Incident reporting.
Transparency reporting.
Public disclosure obligations.
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Statistical reporting requirements.
19.3 SOUTH CAROLINA LAW

Hazing violates South Carolina law and may subject
individuals or organizations to criminal, civil, and
institutional consequences. The University will
cooperate with law enforcement agencies when
criminal violations are alleged or identified and
may pursue disciplinary action independent of any
criminal proceeding.

19.4 DEFINITION OF HAZING

The University defines hazing in accordance with
federal law, state law, and University policy. Examples
may include actions that:

Endanger physical health.

Endanger mental health.

Cause emotional distress.

Involve forced consumption of substances.
Require humiliating or degrading conduct.
Involve unlawful activities.

Interfere with academic responsibilities.
Involve sleep deprivation.

Involve forced physical activity.

Examples are illustrative and not exhaustive.
19.5 REPORTING HAZING

Individuals are encouraged to immediately report
suspected hazing. Reports may be made to:

The FMU PD.

Student Life personnel.

Housing and Residence Life personnel.
Student organization advisors.
Campus Security Authorities.

Other designated University officials.
Silent Witness reporting.

Non-emergency anonymous reporting options are
available via Silent Witness reporting.

19.6 PROTECTION AGAINST
RETALIATION

Retaliation against individuals who report hazing
concerns or participate in investigations is prohibited.
Allegations of retaliation will be investigated and may
result in disciplinary action.



19.7 HAZING PREVENTION PROGRAMS

The University provides prevention and awareness
initiatives designed to:

Educate students regarding hazing risks.
Provide fraternity and sorority education.
Promote healthy organizational cultures.
Encourage intervention and reporting.
Foster accountability among organizational
leaders.

Programming may be provided through orientation
sessions, leadership training, athletic programs,
student organization education, and ongoing
awareness initiatives.

19.8 INVESTIGATION PROCEDURES
Reports of hazing may be reviewed by:

Student Life.

The FMU PD.

Housing and Residence Life.

Other appropriate University officials.

Investigations may proceed regardless of whether
criminal prosecution occurs, or a reporting party
requests disciplinary action. The University may
impose administrative or disciplinary action
independent of criminal proceedings.

19.9 ORGANIZATIONAL SANCTIONS
Organizational sanctions may include:

Loss of recognition.

Loss of funding.

Restrictions on activities.
Suspension.

Revocation of privileges.
Permanent loss of recognition.

19.10 INDIVIDUAL SANCTIONS
Individual sanctions may include:

Educational sanctions.
Probation.

Suspension.

Expulsion.

Referral for criminal prosecution.

19.11 CAMPUS HAZING
TRANSPARENCY REPORT

The University maintains and publishes information
required by applicable federal law concerning

hazing incidents and findings involving student
organizations. Information included in transparency
reporting is determined in accordance with applicable
legal requirements, federal reporting standards, and
institutional procedures.

19.12 TUCKER HIPPS
TRANSPARENCY REPORTING

In accordance with South Carolina's Tucker Hipps
Transparency Act and University policy, Francis
Marion University encourages the prompt reporting
of hazing incidents and allegations. Reports may be
submitted to University officials, the FMU PD, or
other designated reporting channels. Information
regarding hazing prevention, reporting options, and
organizational accountability supports the University's
commitment to transparency, safety, and student well-
being.

19.13 AMNESTY FOR REPORTING

The University encourages the reporting of hazing
and will consider the health and safety of individuals
to be a primary concern when evaluating reports.
Circumstances involving minor policy violations
discovered through a good-faith hazing report may
be considered when determining an appropriate
institutional response.

SECTION 20
SEXUAL ASSAULT, DOMESTIC

VIOLENCE, DATING VIOLENCE,
STALKING, TITLE IX AND VAWA

20.1 STATEMENT OF PROHIBITION

Francis Marion University prohibits:

Sexual assault.

Sexual harassment.
Sexual misconduct.
Domestic violence.
Dating violence.

Stalking.

Retaliation.

Sex-based discrimination.
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Such conduct is inconsistent with the University's
mission and values and may violate federal law, state
law, and University policy.

20.2 TITLE IX STATEMENT

Francis Marion University does not discriminate on
the basis of sex in its educational programs, activities,
employment practices, admissions processes, or
institutional operations. The University complies
with Title IX of the Education Amendments of 1972
and all applicable federal regulations governing sex
discrimination in educational institutions. Questions
concerning Title IX compliance may be directed

to the University's Title IX Coordinator. Contact
information for the Title IX Coordinator is provided
in Section 27 of this report.

Francis Marion University is committed to
providing a healthy living, learning, and working
environment that emphasizes the dignity and

worth of every individual. The University promotes
personal integrity, civility, mutual respect, and an
environment free from sexual misconduct, sex-based
discrimination, harassment, and retaliation.

Francis Marion University complies with

applicable federal, state, and local laws prohibiting
discrimination. The University does not discriminate
on the basis of race, color, sex, religion, national
origin, age, disability, veteran status, sexual
orientation, gender identity, or any other protected
status recognized by applicable law.

The University's Title IX and Sexual Misconduct
procedures establish the framework for responding
to reports of sexual misconduct, sex-based
discrimination, and related prohibited conduct.
These procedures outline reporting options, available
resources, institutional response processes, and the
rights and protections afforded to complainants and
respondents.

20.3 RETALIATION PROHIBITION

The University prohibits retaliation against any person
who:

Reports prohibited conduct.
Participates in an investigation.
Serves as a witness.

Requests supportive measures.
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Exercises rights protected by law or policy.

Retaliation allegations will be reviewed and addressed
through applicable University procedures.

20.4 SEXUAL ASSAULT

Sexual assault is an offense that meets the definition
of rape, fondling, incest, or statutory rape as defined
by the Federal Bureau of Investigation's UCR Program
and the Clery Act. Sexual assault generally involves
sexual acts committed without effective consent and
may constitute a violation of federal law, state law, and
University policy. Sexual assault offenses include:

Rape.
Fondling.
Incest.
Statutory rape.

These definitions are provided for Clery Act and
VAWA reporting purposes and may differ from
definitions contained in South Carolina criminal
statutes.

20.5 DOMESTIC VIOLENCE

Domestic violence includes felony or misdemeanor
crimes of violence committed:

By a current or former spouse or intimate
partner of the victim;

By a person with whom the victim shares a
child in common;

By a person who is cohabitating with, or has
cohabitated with, the victim as a spouse or
intimate partner;

By a person similarly situated to a spouse of
the victim under applicable domestic or family
violence laws; or

By any other person against an adult or youth
victim who is protected from that person's acts
under applicable domestic or family violence
laws.

These definitions are provided for Clery Act and
VAWA reporting purposes and may differ from
definitions contained in South Carolina criminal
statutes.

20.6 DATING VIOLENCE

Dating violence includes violence committed by a



person who is or has been in a social relationship
of a romantic or intimate nature with the victim.
The existence of such a relationship is generally
determined by considering:

The length of the relationship.

The type of relationship.

The frequency of interaction between the
persons involved in the relationship.

Dating violence includes, but is not limited to, sexual
or physical abuse or the threat of such abuse. Dating
violence does not include acts covered under the
definition of domestic violence.

These definitions are provided for Clery Act and
VAWA reporting purposes and may differ from
definitions contained in South Carolina criminal
statutes.

20.7 STALKING

Stalking is engaging in a course of conduct directed at
a specific person that would cause a reasonable person
to:

Fear for their safety or the safety of others; or
Suffer substantial emotional distress.

For purposes of this definition:

Course of conduct means two or more acts,
including acts in which the stalker directly,
indirectly, or through third parties follows,
monitors, observes, threatens, communicates
with, or interferes with a person or that
person's property.

Reasonable person means a reasonable person
under similar circumstances and with similar
characteristics to the victim.

Substantial emotional distress means
significant mental suffering or anguish that
may, but does not necessarily, require medical
or professional treatment or counseling.

Stalking may occur in person, electronically, through
third parties, or by any other means.

These definitions are provided for Clery Act and
VAWA reporting purposes and may differ from
definitions contained in South Carolina criminal
statutes.

20.8 CONSENT

Consent is informed, voluntary, and mutual
permission to engage in specific sexual activity.
Consent:

Must be freely given.

May be withdrawn at any time.

Cannot be obtained through force, coercion,
threats, or intimidation.

Cannot be provided by a person who is
incapacitated.

Silence, lack of resistance, or prior
relationships do not, by themselves, constitute
consent.

Previous consent does not imply future
consent.

20.9 INCAPACITATION

An individual cannot provide effective consent when
incapacitated due to:

Alcohol impairment.

Drug impairment.

Mental or physical condition.

Being asleep.

Unconsciousness.

Other circumstances affecting capacity.

Whether incapacitation exists is evaluated based upon
available information and surrounding circumstances.

20.10 SEXUAL MISCONDUCT
AND RELATED CONDUCT

The University prohibits additional forms of
misconduct associated with sex-based discrimination,
sexual harassment, sexual violence, and interpersonal
violence, including:

Sexual exploitation.

Non-consensual sexual conduct.

Sexual coercion.

Relationship violence.

Other conduct defined by University policy.

Additional definitions and procedural information are
available through the University's Title IX and related
institutional policies.

20.11 REPORTING OPTIONS

Individuals who experience or become aware of sexual

FMU CLERY REPORT 2026 - 29



assault, domestic violence, dating violence, stalking,
sexual harassment, sex-based discrimination, or

other forms of prohibited conduct are encouraged to
report the incident promptly. Reporting options are
available regardless of whether an individual chooses
to pursue criminal charges or participate in University
disciplinary proceedings. Reports may be made to the
following University officials or offices:

FMU Police Department. Incidents involving
actual or suspected criminal conduct may be
reported directly to the FMU PD. FMU PD
officers can assist with emergency response,
criminal investigations, evidence preservation,
referrals to support services, and coordination
with other law enforcement agencies when
appropriate.

Title IX Coordinator. Reports of sexual
harassment, sexual misconduct, sex-based
discrimination, sexual assault, domestic
violence, dating violence, stalking, and
retaliation may be made to the University's
Title IX Coordinator. The Title IX Coordinator
is responsible for coordinating the University's
response to reports of conduct that may

fall within the scope of Title IX and related
University policies.

Student Life. Students may report incidents to
the Division of Student Life, including the Vice
President for Student Life/Dean of Students
and other designated Student Life personnel.
Student Life staff can provide information
regarding support services, protective
measures, student conduct processes, and
available reporting options.

Human Resources. Employees may report
concerns to Human Resources. Human
Resources personnel can provide information
regarding employee rights, workplace
accommodations, applicable employment
policies, and available reporting procedures.
Campus Security Authorities. Incidents

may also be reported to designated CSAs.
Reports made to a CSA are forwarded
through established University procedures for
assessment and consideration for Clery Act
statistical reporting, Timely Warnings, and
Emergency Notifications when appropriate.
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Individuals may choose to report an incident to one
or more of the reporting options listed above. The
University encourages reporting but recognizes that
the decision whether to participate in a criminal
investigation, University investigation, or disciplinary
process generally remains with the reporting
individual, except where otherwise required by law or
University policy.

Information regarding confidential reporting options
is provided in Section 10 of this report. Information
regarding supportive measures, victim resources,
accommodations, and institutional procedures is
provided in Section 22.

20.12 SUPPORTIVE MEASURES

Supportive measures may be available to individuals
affected by sexual assault, domestic violence, dating
violence, stalking, sexual harassment, sex-based
discrimination, or related misconduct, regardless

of whether a formal complaint is filed or a criminal
investigation is pursued.

Supportive measures are individualized services
designed to restore or preserve equal access to the
University's educational programs, activities, and
employment opportunities while protecting the
safety of the individuals involved and the campus
community.

Supportive measures may include academic
accommodations, housing modifications, work-
related adjustments, mutual no-contact directives,
transportation assistance, counseling referrals,
and other reasonable measures as appropriate.
The availability and implementation of supportive
measures are determined on a case-by-case basis.

Additional information regarding supportive
measures, accommodations, protective measures, and
available resources is provided in Section 22 of this
report.

20.13 CONFIDENTIALITY AND PRIVACY

Francis Marion University is committed to protecting
the privacy of individuals involved in reports of
sexual assault, domestic violence, dating violence,
stalking, sexual harassment, sex-based discrimination,
and related misconduct. The University will

make reasonable efforts to protect the privacy of



complainants, respondents, witnesses, and others
involved in a report or investigation.

Information related to a report will be shared only
with University officials, employees, law enforcement
personnel, investigators, hearing officers, or other
individuals who have a legitimate educational,
administrative, safety, or legal need to know the
information in order to respond to the report, conduct
an investigation, implement supportive measures,
comply with legal obligations, or protect the safety of
the campus community.

While the University seeks to protect privacy to the
greatest extent possible, it cannot guarantee complete
confidentiality in all circumstances. Certain situations
may require the University to take action, issue
required notifications, comply with legal obligations,
address a potential threat to the campus community,
or otherwise respond in a manner consistent with
federal law, state law, and University policy.

Additional information regarding confidentiality,
privacy protections, supportive measures, reporting
options, and victim resources is provided in Sections
10 and 22 of this report.

20.14 FALSE REPORTS AND BAD
FAITH COMPLAINTS

Francis Marion University encourages individuals to
report incidents of sexual assault, domestic violence,
dating violence, stalking, sexual harassment, sex-
based discrimination, retaliation, and other prohibited
conduct in good faith. A good-faith report is one
made honestly and based on information that the
reporting individual believes to be true at the time the
report is made.

Knowingly making a false report, deliberately
providing false information, or intentionally
misleading University officials during an investigation
or resolution process may constitute a violation of
University policy and may result in disciplinary
action.

A report, allegation, or complaint that is not
substantiated after an investigation, standing alone,
does not mean that the report was false or made in
bad faith. The University will not take disciplinary
action against an individual solely because allegations

could not be substantiated.

SECTION 21

VAWA PREVENTION AND
AWARENESS PROGRAMS

21.1 COMMITMENT TO PREVENTION

Francis Marion University is committed to preventing
sexual assault, domestic violence, dating violence,
stalking, and other forms of interpersonal violence
through comprehensive education, prevention,
awareness, and intervention initiatives. The
University believes prevention is most effective when
members of the campus community are educated
regarding:

Consent.

Healthy relationships.
Bystander intervention.
Risk reduction strategies.
Available resources.
Reporting options.
Community responsibility.

Prevention programming is designed to create and
sustain a campus culture that promotes respect,
accountability, and personal safety.

21.2 PRIMARY PREVENTION
PROGRAMS FOR INCOMING
STUDENTS

The University provides primary prevention and
awareness programming for incoming students.
These programs are intended to educate students
regarding:

Sexual assault.

Domestic violence.

Dating violence.

Stalking.

Consent.

University policies and procedures.
Reporting options.

Resources available to victims.
Bystander intervention.

Risk reduction practices.

Programs may be delivered through:

Campus Safety Training.
New student orientation.
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Online educational modules.

Residence hall programming.

Student success initiatives.

Classroom presentations.
University-sponsored educational events.

The University documents primary prevention
and awareness programs for incoming students in
accordance with applicable Clery Act and VAWA
requirements.

21.3 PRIMARY PREVENTION
PROGRAMS FOR NEW EMPLOYEES

The University provides prevention and awareness
information to newly hired employees. Topics may
include:

Sexual harassment prevention.
Title IX obligations.

Reporting responsibilities.
Available resources.

Interpersonal violence prevention.
Institutional response procedures.
Employee responsibilities.
Bystander intervention.

Risk reduction strategies.

Training may be delivered through orientation
programs, supervisory training, online learning
platforms, or other professional development
opportunities.

21.4 ONGOING PREVENTION AND
AWARENESS CAMPAIGNS

In addition to primary prevention programming, the
University conducts ongoing campaigns intended

to reinforce educational messaging and encourage
community engagement throughout the year.
Campaign topics may include:

Consent awareness.

Healthy relationships.

Sexual assault prevention.
Domestic violence awareness.
Stalking awareness.

Bystander intervention.
Reporting options.

Support services.

Healthy relationship education.
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Awareness activities may include:

Educational programs.

Print and electronic campaigns.
Social media outreach.

Guest speakers.

Community partnerships.
Prevention-focused events.

21.5 BYSTANDER INTERVENTION

Francis Marion University encourages all members
of the campus community to take an active role

in preventing sexual assault, domestic violence,
dating violence, stalking, hazing, and other forms of
interpersonal violence. Bystander intervention refers
to safe and positive actions that may be carried out by
individuals to help prevent harm when there is a risk
of domestic violence, dating violence, sexual assault,
stalking, hazing, or other misconduct. Appropriate
intervention strategies may include:

Direct intervention when safe.

Seeking assistance from authorities.
Interrupting potentially harmful situations.
Supporting individuals who may be vulnerable.
Reporting concerning behavior.

Personal safety should always be a primary
consideration when deciding whether and how to
intervene.

21.6 RISK REDUCTION

While responsibility for misconduct rests solely with
the individual who commits the act, risk reduction
education may assist individuals in recognizing
warning signs and making informed decisions. Topics
may include:

Recognizing unhealthy behaviors.
Understanding consent.

Maintaining situational awareness.
Establishing personal boundaries.
Utilizing available campus resources.
Seeking assistance when concerns arise.

Risk reduction strategies are intended to enhance
awareness and support informed decision-making.

21.7 HEALTHY RELATIONSHIPS
EDUCATION

The University promotes healthy relationship



behaviors through educational programming that may
address:

Respectful communication.

Personal boundaries.

Mutual respect.

Conflict resolution.

Recognition of abusive behaviors.
Recognition of coercive and controlling
behaviors.

Emotional well-being.

The goal of these efforts is to promote safe and
respectful interpersonal interactions throughout the
campus community.

21.8 ANNUAL VAWA PROGRAMMING
DOCUMENTATION

The University maintains records of primary
prevention programs, awareness campaigns, and
educational initiatives conducted during each
reporting year.

21.9 PREVENTION PROGRAM
ASSESSMENT

Francis Marion University periodically evaluates
prevention and awareness initiatives to measure
effectiveness, identify opportunities for improvement,
and ensure continued compliance with federal
requirements. Feedback from participants, campus
partners, and University officials may be used to
enhance future programming efforts.

SECTION 22
SEXUAL ASSAULT, DOMESTIC

VIOLENCE, DATING VIOLENCE, AND
STALKING VICTIM RESOURCES AND
PROCEDURES

22.1 REPORTING OPTIONS

Individuals who experience sexual assault, domestic
violence, dating violence, stalking, or related
misconduct have the right to report incidents to:

The FMU PD.

Local law enforcement agencies.

The Title IX Coordinator.

Campus Security Authorities.
Student Life officials.

Housing and Residence Life officials.

Human Resources officials.
Designated University personnel.

Victims may choose to report to one, multiple, or
none of these resources. Victims are not required to
report incidents to law enforcement in order to receive
supportive measures, accommodations, or other
assistance from the University.

22.2 EMERGENCY MEDICAL
ASSISTANCE

Individuals who experience interpersonal violence
are encouraged to seek immediate medical attention
when appropriate. Individuals experiencing sexual
assault are encouraged to seek medical care as soon
as possible, even when there are no visible injuries.
Medical care may:

Address injuries.

Provide treatment.

Preserve evidence.

Document injuries.

Facilitate referrals and support services.

Seeking medical assistance does not require
participation in a criminal or University investigation.

22.3 EVIDENCE PRESERVATION

Preserving evidence may assist criminal
investigations, protective order proceedings, and
University administrative processes. Evidence
preservation may be important even when an
individual has not yet decided whether to pursue
criminal charges or a University complaint.
Depending on the circumstances, individuals may be
encouraged to:

Avoid bathing or showering.
Preserve clothing and personal items.
Save communications.

Preserve electronic evidence.
Document injuries.

Seek medical evaluation.

The decision whether to preserve evidence remains
with the individual.

22.4 RIGHTS OF VICTIMS

Victims of sexual assault, domestic violence, dating
violence, and stalking are entitled to information
regarding:
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Reporting options.

Available resources and supportive measures.
Protective measures.

Institutional procedures.

Criminal justice options.

Confidentiality protections.

Accommodation requests.

Victims will be treated with dignity, sensitivity,
fairness, and respect.

22.5 CONFIDENTIALITY PROTECTIONS

The University will make reasonable efforts to protect
the privacy of individuals involved in reports and
investigations. Information will be shared only with
those who have a legitimate need to know in order to:

Respond to allegations.
Implement supportive measures.
Conduct investigations.

Comply with legal requirements.
Protect community safety.

The University cannot guarantee complete
confidentiality in every circumstance.

22.6 COUNSELING SERVICES
Victims may be referred to:

Campus counseling services.
Community counseling agencies.
Mental health providers.

Support groups.

Crisis intervention services.

The University encourages individuals to seek
professional assistance when needed.

22.7 MEDICAL SERVICES

Victims may receive referrals to medical providers
capable of addressing:

Emergency medical needs.
Sexual assault examinations.
Follow-up care.

Health evaluations.
Specialized services.

22.8 ADVOCACY RESOURCES

Advocacy services may assist victims in understanding

available options and navigating institutional or
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criminal justice processes. Advocates may help with:

Safety planning.

Emotional support.

Resource referrals.

Accompaniment services when available.

22.9 LEGAL ASSISTANCE

Victims may seek information regarding:

Protective orders.

Criminal proceedings.

Civil remedies.

Victim compensation programs.
Legal representation.

The University may provide referral information but
does not provide legal representation.

22.10 FINANCIAL AID
CONSIDERATIONS

Victims experiencing educational disruptions may
seek guidance concerning potential financial aid
implications and available institutional resources.

22.11 SUPPORTIVE MEASURES

The University may provide supportive measures
regardless of whether a formal complaint is filed.
Supportive measures are individualized services
designed to restore or preserve equal access to
educational programs and activities. Supportive
measures are available regardless of whether a formal
complaint is filed or a criminal investigation is
pursued.

22.12 ACADEMIC ACCOMMODATIONS
Academic accommodations may include:

Schedule adjustments.

Class modifications.

Assignment accommodations.
Withdrawal assistance.

Alternative educational arrangements.

22.13 HOUSING ACCOMMODATIONS
Housing-related measures may include:

Room changes.
Housing relocation.
Access modifications.



Other reasonable accommodations.

22.14 EMPLOYMENT
ACCOMMODATIONS

Employee accommodations may include:

Schedule adjustments.

Work location modifications.
Leave considerations.

Other appropriate measures.

22.15 NO CONTACT DIRECTIVES

The University may issue administrative No Contact
Directives when appropriate to protect individuals
and reduce the likelihood of continued conflict or
misconduct. No Contact Directives may prohibit:

In-person contact.

Telephone contact.
Electronic communications.
Third-party communications.

Violations of a No Contact Directive may result in
disciplinary action.

22.16 INTERIM PROTECTIVE
MEASURES

Interim measures may be implemented before
the conclusion of institutional proceedings when
necessary to protect the safety and well-being of
involved individuals or the campus community.

22.17 ORDERS OF PROTECTION

Victims may seek Orders of Protection or other legally
authorized court orders through the judicial system.
The University will comply with applicable law
regarding enforcement and recognition of such orders.
The University will assist victims in understanding
available protective order processes and available
resources.

22.18 RESTRAINING ORDERS

Victims may seek Restraining Orders or other legally
authorized court orders through the judicial system.
The University will comply with applicable law
regarding enforcement and recognition of such orders.
The University will assist victims in understanding
available restraining order processes and available
resources.

22.19 TRESPASSING

The University reserves the right to restrict or prohibit
individuals from entering University property when
deemed necessary to protect safety or institutional
interests. Such restrictions may be implemented
through administrative action, trespass notices, or
similar measures.

22.20 HOW TO FILE A COMPLAINT

Individuals who wish to file a complaint concerning
sexual assault, domestic violence, dating violence,
stalking, sex-based discrimination, sexual harassment,
or related misconduct may do so through the Title IX
Office, the Office of Student Life, Human Resources,
the FMU PD, or other designated University officials,
as appropriate. University personnel are available to
provide information regarding complaint procedures,
reporting options, available resources, and assistance
with filing a complaint.

22.21 APPLICABLE PROCESSES

Depending on the circumstances, allegations may be
addressed through:

Criminal investigations.

Title IX procedures.

Student conduct procedures.
Employee disciplinary procedures.

Multiple processes may occur simultaneously.
22.22 INVESTIGATIONS

The University will review allegations promptly,
thoroughly, impartially, equitably and free from
conflicts of interest and bias in accordance with
applicable policies and procedures. Investigations

are conducted by trained personnel and include
opportunities for involved parties to identify
witnesses, provide evidence, and respond to
information gathered during the investigative process.

22.23 HEARING PROCEDURES

When hearings are utilized under applicable
University procedures, participants will receive
information regarding hearing procedures, participant
rights, applicable standards, and opportunities to be
accompanied by an advisor.

FMU CLERY REPORT 2026 - 35



22.24 ADVISORS

Complainants and respondents may have advisors
available as permitted by University policy and
applicable law. The University will notify parties of
their opportunity to be accompanied by an advisor of
their choice when permitted by applicable policy and
law.

22.25 STANDARD OF EVIDENCE

The University utilizes the preponderance of
the evidence standard of evidence established in
applicable policies and procedures.

22.26 TIMELINES

The University seeks to resolve complaints within
reasonably prompt timeframes while ensuring
fairness and due process. The University may extend
applicable timeframes for good cause and will provide
notice of significant delays when appropriate.

22.27 DECISION-MAKING PROCESS

Decision-makers will evaluate the information
available, apply the applicable standard of evidence,
and render determinations in accordance with
University policy and procedural requirements.

22.28 APPEALS

Both parties may have opportunities to appeal
decisions consistent with applicable policies. Appeal
procedures, deadlines, and grounds for appeal are
established by applicable University policy.

22.29 SIMULTANEOUS NOTIFICATION

The University will provide simultaneous written
notification to involved parties regarding outcomes,
appeal decisions, and other actions when required by
law or University policy.

22.30 STUDENT SANCTIONS
Potential student sanctions may include:

Warning.

Probation.
Suspension.
Expulsion.
Educational sanctions.
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Other appropriate corrective actions.
22.31 EMPLOYEE SANCTIONS

Potential employee sanctions may include:

Counseling.

Corrective action.

Suspension.

Termination.

Other appropriate employment actions.

22.32 TRAINING OF OFFICIALS

Individuals responsible for implementing Title IX and
VAWA-related procedures receive training appropriate
to their assigned responsibilities. Training may include
topics related to investigations, hearings, adjudication

processes, trauma-informed practices, applicable legal
requirements, and institutional policies.

SECTION 23

REGISTERED SEX OFFENDER
INFORMATION

23.1 CAMPUS SEX CRIMES
PREVENTION ACT

The Campus Sex Crimes Prevention Act is a federal
law that provides for the collection and dissemination
of information regarding registered sex offenders and
requires institutions of higher education to inform
the campus community of the availability of sex
offender registration information. The law facilitates
information sharing between institutions of higher
education and state sex offender registration systems.

Information concerning registered sex offenders is
made available to the public through state and federal
registration systems. Members of the University
community are encouraged to familiarize themselves
with these resources and use them when making
personal safety decisions.

23.2 SOUTH CAROLINA SEX
OFFENDER REGISTRY

Information regarding registered sex offenders
residing, employed, or attending school in South
Carolina may be obtained through the South Carolina
Law Enforcement Division Sex Offender Registry. The
registry is available online at: https://scor.sled.sc.gov/



23.3 NATIONAL SEX OFFENDER
PUBLIC WEBSITE

The U.S. Department of Justice maintains the National
Sex Offender Public Website, which provides access

to publicly available sex offender registry information
from participating jurisdictions throughout the
United States. The website is available at: https://www.
nsopw.gov/

23.4 UNIVERSITY NOTIFICATION

The University does not maintain a separate campus
sex offender registry. Individuals seeking information
regarding registered sex offenders should use official
state and federal registry resources. The University
encourages members of the campus community to
use these resources responsibly and in accordance
with applicable laws governing the use of sex offender
registry information.

23.5 ADDITIONAL INFORMATION

Questions concerning registered sex offender
information or registry access may be directed to:

FMU PD
South Carolina Law Enforcement Division
Appropriate local law enforcement agencies

The University makes this information available

in compliance with the Campus Sex Crimes
Prevention Act and other applicable federal and state
requirements.

SECTION 24

MISSING STUDENT
NOTIFICATION POLICY

24.1 PURPOSE

Francis Marion University is committed to the safety
and well-being of students residing in on-campus
housing facilities. This Missing Student Notification
Policy establishes procedures for responding to
reports that a residential student may be missing

and ensures compliance with applicable federal
requirements. The University encourages immediate
reporting of concerns regarding a potentially missing
student. Prompt reporting enhances the University's
ability to assess circumstances, locate the student, and
coordinate appropriate response activities.

24.2 DEFINITION OF A MISSING
STUDENT

For purposes of this policy, a student may be
considered missing when the student's whereabouts
are unknown and circumstances indicate the
student may be missing voluntarily, involuntarily,
or because of circumstances that may pose a threat
to the student's safety or well-being. A student does
not need to be missing for any specific period of
time before a report is made. Individuals should
report concerns immediately whenever a student's
unexplained absence causes concern.

24.3 REPORTING A MISSING STUDENT

Reports concerning a potentially missing student
should be made immediately to:

FMU PD.

Housing and Residence Life personnel or
Resident Assistants.

Student Life officials.

Any University official capable of facilitating
an emergency response.

Reports should include any information that may
assist in locating the student, including:

Last known location.
Recent communications.
Vehicle information.
Travel plans.

Known associates.

Medical or safety concerns.

24.4 INITIAL RESPONSE AND
INVESTIGATION

Upon receiving a report, University personnel will
promptly initiate an assessment to determine the
circumstances surrounding the student's absence.
Response efforts may include:

Contacting the student.

Contacting roommates, friends, classmates, or
coworkers.

Reviewing access control records where
appropriate.

Reviewing information from Housing and
Residence Life.

Determining whether the student has attended
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classes or other scheduled activities.
Coordinating with family members and
designated contacts when appropriate.
Conducting welfare checks.

Entering the student's assigned residence
hall room or apartment when circumstances
warrant.

The University will utilize available resources to
determine whether the student can be located and
whether emergency circumstances exist.

24.5 CONFIDENTIAL EMERGENCY
CONTACT DESIGNATION

Students who reside in on-campus housing facilities
have the option to designate a confidential emergency
contact person who will be notified if the student

is determined to be missing. Confidential contact
information:

Will be maintained separately from general
student records.

Will be accessible only to authorized
personnel.

Will be disclosed only to authorized officials
and law enforcement agencies involved in a
missing student investigation.

Students are encouraged to review and update
emergency contact information regularly.

24.6 NOTIFICATION PROCEDURES

If a residential student is determined to be missing,
the University will initiate applicable notification
procedures within 24 hours of that determination,
as required by federal law and institutional policy.
Notifications may include:

Confidential emergency contacts.
Parents or guardians when required.
Appropriate law enforcement agencies.
University officials with a need to know.

These notifications may occur simultaneously
depending upon the circumstances of the
investigation.
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247 STUDENTS UNDER
THE AGE OF 18

If a missing student is under 18 years of age and

not legally emancipated, the University will notify

a parent or guardian in accordance with applicable
legal requirements. Notification will occur regardless
of whether the student has designated a confidential
emergency contact.

24.8 LAW ENFORCEMENT
NOTIFICATION

In addition to other required notifications, the
University will notify the appropriate law enforcement
agency within 24 hours after determining that a
residential student is missing. The FMU PD will
coordinate investigative efforts and information
sharing with local, state, or federal authorities when
appropriate.

249 STUDENT PRIVACY
CONSIDERATIONS

The University will balance the need for emergency
response and public safety with applicable privacy
requirements. Information related to missing
student investigations will be shared only with those
individuals and agencies having a legitimate need to
know.

24,10 EMERGENCY CONTACT
INFORMATION

Students residing in University housing are
encouraged to review and update their emergency
contact and confidential contact information
whenever changes occur.

SECTION 25
ANNUAL FIRE SAFETY REPORT

25.1 INTRODUCTION

Francis Marion University is committed to providing
a safe residential environment through effective fire
prevention, fire protection, emergency preparedness,
and fire safety education programs. This section
constitutes the University's Annual Fire Safety Report
and provides information regarding:

Fire safety systems.
Fire prevention measures.



Emergency procedures.

Fire safety education.

Fire statistics.

Fire reporting requirements.

The Fire Safety Report applies to on-campus student
housing facilities.

25.2 RESIDENCE HALL FIRE SAFETY
SYSTEMS

The University maintains fire protection systems in
residential facilities designed to enhance occupant
safety and support emergency response operations.
These fire protection features include:

Fire alarm systems.

Smoke detection systems.
Sprinkler systems.

Fire extinguishers.

Emergency lighting.
Emergency evacuation signage.
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Francis Marion University provides on-campus housing in six residence halls, including Palmetto Hall,
Swamp Fox Hall, Marion State Hall, Belle Isle Hall, Snow Island Hall, and Watson Hall, as well as apartment-
style housing in the Village Apartments and the Forest Villas. Fire protection systems vary by facility and are

summarized in the Fire Safety Systems Tables below.

Residence Hall | Fire Alarm ls)n(:t(:eljion Sprinkler System ﬁ/llzfllilzoring Egteinguishers
Palmetto Yes Yes Yes Yes Yes
Swamp Fox Yes Yes Yes Yes Yes
Marion State Yes Yes Yes Yes Yes
Belle Isle Yes Yes Yes Yes Yes
Snow Island Yes Yes Yes Yes Yes
Watson Yes Yes Yes Yes Yes
Xioli%fnents Fire Alarm ls)n(:t(;l:zion Sprinkler System ll?/llgflril:oring g(rtinguishers
Anderson Yes Yes No No Yes
Baxter Yes Yes No No Yes
Dalton Yes Yes No No Yes
Ervin Yes Yes No No Yes
Ferguson Yes Yes No No Yes
Gallingten Yes Yes No No Yes
Henderson Yes Yes No No Yes
Ingram Yes Yes No No Yes
Johnston Yes Yes No No Yes
Kidwell Yes Yes No No Yes
Logan Yes Yes No No Yes
Moultrie Yes Yes No No Yes
Newton Yes Yes No No Yes
Forest Villas Fire Alarm Is)rzc(;lziion Sprinkler System ﬁzfl?zoring llggteinguishers
Thigpen Yes Yes Yes Yes Yes
Cusac Yes Yes Yes Yes Yes
King Yes Yes Yes Yes Yes
Allen Yes Yes Yes Yes Yes
Beaty Yes Yes Yes Yes Yes
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25.3 FIRE ALARM MONITORING

Fire alarm systems located in residence halls and
Forest Villas Apartments are monitored by the FMU
Police Department and contracted alarm monitoring
services to facilitate prompt emergency response.
When activated, fire alarm systems are designed to
initiate occupant notification and facilitate appropriate
emergency response actions.

25.4 SMOKE DETECTION SYSTEMS

Smoke detection devices are utilized within residential
facilities to provide early warning of fire conditions
and support safe evacuation. Students are prohibited
from tampering with fire detection equipment.

25.5 FIRE SUPPRESSION SYSTEMS

Where installed, sprinkler systems provide automatic
fire suppression capabilities designed to reduce fire
growth and improve life safety. Occupants should
immediately evacuate whenever fire alarms activate,
regardless of whether sprinkler systems are present.

25.6 FIRE EXTINGUISHERS

Portable fire extinguishers are provided in designated
locations throughout residential facilities. Improper
use, tampering, theft, or misuse of fire extinguishers
may result in disciplinary action and criminal
penalties.

25.7 FIRE DRILLS

The University conducts fire drills in student housing
facilities in accordance with applicable requirements
and fire safety practices. Drills are intended to:

Familiarize occupants with evacuation
procedures.

Evaluate emergency response capabilities.
Identify areas for improvement.
Reinforce fire safety awareness.

Fire Drill Documentation Table

25.8 FIRE EVACUATION PROCEDURES

Whenever a fire alarm sounds:

Immediately evacuate the building.
Follow posted evacuation routes.

Assist others when safe to do so.

Proceed to designated assembly locations.

Remain clear of the building.

Do not use elevators unless specifically
directed.

Report emergency information to responding
personnel.

All fire alarm activations should be treated as actual
emergencies. Occupants should not assume an alarm
is false and should evacuate immediately whenever
an alarm sounds. Occupants should evacuate to
designated assembly areas located away from the
building in order to provide emergency responders
with adequate access and operating space. Occupants
may not reenter facilities until authorized by
emergency personnel or University officials.

25.9 REPORTING FIRES

Fires and fire-related emergencies should be reported
immediately to the FMU PD by calling 843-661-1109,
by dialing 911, or by contacting appropriate Housing
and Residence Life personnel. Prompt reporting
enhances emergency response effectiveness and
supports required fire safety reporting.

Individuals who discover evidence of a fire that

has been extinguished and are unsure whether the
incident has been reported should immediately notify
the FMU PD so the incident may be investigated

and properly documented for fire safety reporting
purposes.

25.10 PROHIBITED ITEMS AND
ACTIVITIES

To reduce fire risks, certain items and activities may
be prohibited within residential facilities. Examples
may include:

Open flames.

Candles.

Incense.

Fireworks.

Space heaters.

Halogen lamps.

Gasoline and flammable liquids.
Unauthorized cooking appliances.
Coftee pots.

Hot plates.

Cooking coils.

Indoor grills.

Tampering with fire safety equipment.
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Cooking appliances may only be used in locations
specifically authorized by Housing and Residence Life
policies. Specific restrictions are contained within
Housing and Residence Life policies.

25.11 FIRE SAFETY RESPONSIBILITIES

Residents are expected to become familiar with the
locations of fire exits, fire alarm pull stations, fire
extinguishers, and evacuation routes within their
residence facility. Residents are expected to comply
with fire drills and evacuation requirements. Failure
to comply with fire safety requirements may result in
disciplinary action.

25.12 STUDENT FIRE SAFETY
EDUCATION

The University provides fire safety information to
residential students through programs such as:

Orientation sessions.

Residence hall meetings.

Fire safety campaigns.

Educational materials.

Emergency preparedness initiatives.

Topics may include:

Fire prevention.

Alarm response.
Evacuation procedures.
Hazard identification.
Emergency reporting.

Fire safety information may also be provided through
residence hall staff, residential programming, fire
drills, and emergency preparedness initiatives
conducted throughout the academic year.
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25.13 EMPLOYEE FIRE SAFETY
TRAINING

University employees may receive training regarding:

Fire prevention.

Emergency response procedures.
Evacuation coordination.

Fire extinguisher awareness.
Incident reporting.

Training requirements vary according to job
responsibilities.

25.14 FIRE STATISTICS

Statistics concerning fires occurring within on-campus
student housing facilities are reported annually as
required by federal law.



Statistics and Related Information Regarding Fire in Residential Facilities for 2023

Residential
Facilities

Total
Number
of Fires
in Each
Building

Fire
Number

Category and
Cause of Fire

Number of
Injuries that
Required
Treatment
at a Medical
Facility

Number
of Deaths
Related
to the
Fire

Value of Property
Damage Caused
by the Fire

Palmetto
Hall / 4816
Dr. Heyward
Drive

N/A

N/A

Swamp Fox
Hall / 4816
Dr. Heyward
Drive

N/A

N/A

Marion State
Hall / 4816
Dr. Heyward
Drive

Unintentional

Fire (candle)

$0-$99

Belle Isle
Hall / 4816
Dr. Heyward
Drive

N/A

N/A

Snow Island
Hall / 4816
Dr. Heyward
Drive

N/A

N/A

Watson Hall
/ 4816 Dr.
Heyward
Drive

N/A

N/A

Anderson
Apt./ 202 The
Cottage Road

0

N/A

N/A

Baxter Apt./
202 The
Cottage Road

N/A

N/A
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Dalton Apt./
202 The
Cottage Road

N/A

N/A

Ervin Apt./
202 The
Cottage Road

N/A

N/A

Ferguson
Apt./ 202 The
Cottage Road

N/A

N/A

Gallingten
Apt./ 202 The
Cottage Road

N/A

N/A

Henderson
Apt./ 202 The
Cottage Road

N/A

N/A

Ingram Apt./
202 The
Cottage Road

N/A

N/A

Johnston
Apt./ 202 The
Cottage Road

N/A

N/A

Kidwell Apt./
202 The
Cottage Road

N/A

N/A

Logan Apt./
202 The
Cottage Road

N/A

N/A

Moultrie
Apt./ 202 The
Cottage Road

N/A

N/A
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Newton
Apt./ 202 The |0 0 N/A 0 0 N/A
Cottage Road
Thigpen Hall
/296 Wallace |0 0 N/A 0 0 N/A
Woods Road
Cusac Hall /
296 Wallace 0 0 N/A 0 0 N/A
Woods Road
King Hall /
296 Wallace 0 0 N/A 0 0 N/A
Woods Road
Allen Hall /
296 Wallace 0 0 N/A 0 0 N/A
Woods Road
Beaty Hall /
296 Wallace 0 0 N/A 0 0 N/A
Woods Road
Statistics and Related Information Regarding Fire in Residential Facilities for 2024
Total Nl.lml.)er of
Number Injuries that | Number Value of Property
Residential . Fire Category and | Required of Deaths
et of Fires . Damage Caused
Facilities ) Number Cause of Fire | Treatment Related to R
in Each . . by the Fire
Buildin at a Medical |the Fire
8 Facility
Palmetto
Hall / 4816
Dr. Heyward ° 0 N/A 0 0 N/A
Drive
Swamp Fox
Hall / 4816
Dr. Heyward ° 0 N/A 0 0 N/A
Drive
Marion State
Hall / 4816
Dr. Heyward 0 0 N/A 0 0 N/A
Drive
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Belle Isle
Hall / 4816
Dr. Heyward
Drive

N/A

N/A

Snow Island
Hall / 4816
Dr. Heyward
Drive

o

N/A

N/A

Watson Hall
/ 4816 Dr.
Heyward
Drive

N/A

N/A

Anderson
Apt./ 202 The
Cottage Road

N/A

N/A

Baxter Apt./
202 The
Cottage Road

N/A

N/A

Dalton Apt./
202 The
Cottage Road

N/A

N/A

Ervin Apt./
202 The
Cottage Road

N/A

N/A

Ferguson
Apt./ 202 The
Cottage Road

N/A

N/A

Gallingten
Apt./ 202 The
Cottage Road

N/A

N/A

Henderson
Apt./ 202 The
Cottage Road

N/A

N/A
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Ingram Apt./
202 The
Cottage Road

N/A

N/A

Johnston
Apt./ 202 The
Cottage Road

Unintentional
Fire (cooking)

0-$99

Kidwell Apt./
202 The
Cottage Road

N/A

N/A

Logan Apt./
202 The
Cottage Road

N/A

N/A

Moultrie
Apt./ 202 The
Cottage Road

N/A

N/A

Newton
Apt./ 202 The
Cottage Road

N/A

N/A

Thigpen Hall
/ 296 Wallace
Woods Road

N/A

N/A

Cusac Hall /
296 Wallace
Woods Road

0

N/A

N/A

King Hall /
296 Wallace
Woods Road

N/A

N/A

Allen Hall /
296 Wallace
Woods Road

N/A

N/A

Beaty Hall /
296 Wallace
Woods Road

N/A

N/A
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Statistics and Related Information Regarding Fire in Residential Facilities for 2025

Residential
Facilities

Total Number
of Fires in
Each Building

Fire Number

Category and
Cause of Fire

Number of
Injuries that
Required
Treatment
at a Medical
Facility

Number

of Deaths
Related to the
Fire

Value of
Property
Damage
Caused by the
Fire

Palmetto
Hall / 4816
Dr. Heyward
Drive

N/A

N/A

Swamp Fox
Hall / 4816
Dr. Heyward
Drive

N/A

N/A

Marion State
Hall / 4816
Dr. Heyward
Drive

N/A

N/A

Belle Isle
Hall / 4816
Dr. Heyward
Drive

N/A

N/A

Snow Island
Hall / 4816
Dr. Heyward
Drive

N/A

N/A

Watson Hall
/ 4816 Dr.
Heyward
Drive

N/A

N/A

Anderson
Apt./ 202 The
Cottage Road

—

Faulty oven

0-$99

Baxter Apt./
202 The
Cottage Road

N/A

N/A
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Dalton Apt./
202 The
Cottage Road

N/A

N/A

Ervin Apt./
202 The
Cottage Road

N/A

N/A

Ferguson
Apt./ 202 The
Cottage Road

N/A

N/A

Gallingten
Apt./ 202 The
Cottage Road

N/A

N/A

Henderson
Apt./ 202 The
Cottage Road

N/A

N/A

Ingram Apt./
202 The
Cottage Road

N/A

N/A

Johnston
Apt./ 202 The
Cottage Road

N/A

N/A

Kidwell Apt./
202 The
Cottage Road

N/A

N/A

Logan Apt./
202 The
Cottage Road

N/A

N/A

Moultrie
Apt./ 202 The
Cottage Road

N/A

N/A

Newton
Apt./ 202 The
Cottage Road

N/A

N/A
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Thigpen Hall
/296 Wallace |0 0
Woods Road

N/A

N/A

Cusac Hall /
296 Wallace |0 0
Woods Road

N/A

N/A

King Hall /
296 Wallace |0 0
Woods Road

N/A

N/A

Allen Hall /
296 Wallace |0 0
Woods Road

N/A

N/A

Beaty Hall /
296 Wallace |0 0
Woods Road

N/A

N/A

25.15 FIRE LOG INFORMATION

The University maintains records concerning reported
fires occurring within student housing facilities. Fire
log information is maintained in accordance with
applicable federal requirements and institutional
procedures and is used to support annual fire safety
reporting and compliance activities.

25.16 PLANNED IMPROVEMENTS IN
FIRE SAFETY

The University continually evaluates its fire safety
systems, policies, procedures, and educational
programs. Information regarding significant planned
fire safety improvements may be included in future
Annual Fire Safety Reports as appropriate.

SECTION 26
CLERY CRIME STATISTICS
26.1 OVERVIEW

The Clery Act requires institutions of higher education
to publish statistics concerning certain criminal
offenses occurring within Clery-reportable geographic
areas. Crime statistics contained within this report
reflect incidents reported to:

The FMU PD.
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Campus Security Authorities.
Other designated University officials.
External law enforcement agencies.

Statistics are compiled in accordance with applicable
federal reporting requirements.

26.2 STATISTICAL METHODOLOGY

The University utilizes Clery Act definitions and
applicable federal guidance when classifying and
reporting crime data. Statistics reported in this
section:

Do not necessarily reflect findings of criminal
responsibility.

May differ from criminal justice outcomes.
May differ from student conduct outcomes.
Reflect federally defined reporting
requirements.

26.3 CLERY GEOGRAPHY CATEGORIES

Statistics are reported according to applicable
geographic classifications, including:

On-Campus Property - Buildings and property
owned or controlled by FMU within the same
reasonably contiguous geographic area and
used in direct support of the institution's
educational purposes.




On-Campus Student Housing Facilities - A accessible from the campus.

subset of on-campus property that includes - Non-Campus Property - Buildings or property
residence halls, apartments, and other student owned or controlled by FMU that are not part
housing facilities. of the main campus but support institutional
Public Property - Public streets, sidewalks, purposes, as well as certain properties

parking facilities, and thoroughfares that owned or controlled by recognized student
are within or immediately adjacent to and organizations.

26.4 AFFILIATION DEFINITIONS:

Affiliated Person: Any currently enrolled student, employee, contractor, volunteer, or other individual
having an official relationship with the University at the time of the incident.

Non-Affiliated Person: Any person not meeting the definition of an affiliated person.

Unknown: Affiliation cannot be determined based upon available information.

26.5 THREE YEAR CRIME STATISTIC COMPARISON

Three Year Crime Statistic Comparison
Criminal Offense Reporting Table
Geographic Location
On- On-Campus
Offense Year Student Noncampus Public
Campus .
PR Housing Property Property
Facilities
2023 0 0 0 0
Murder / Non-negligent 2004 0 0 0 0
Manslaughter
2025 0 0 0 0
2023 0 0 0 0
Manslaughter by Negligence 2024 0 0 0 0
2025 0 0 0 0
2023 3 3 0 0
Rape 2024 0 0 0 0
2025 1 1 0 0
2023 0 0 0 0
Fondling 2024 1 1 0 0
2025 0 0 0 0
2023 0 0 0 0
Incest 2024 0 0 0 0
2025 0 0 0 0

FMU CLERY REPORT 2026 - 51



2023 0 0 0 0
Statutory Rape 2024 0 0 0 0
2025 0 0 0 0
2023 0 0 0 0
Robbery 2024 0 0 0 0
2025 0 0 0 0
2023 2 1 0 0
Aggravated Assault 2024 0 0 0 0
2025 0 0 0 0
2023 2 1 0 0
Burglary 2024 0 0 0 0
2025 0 0 0 0
2023 0 0 0 0
Motor Vehicle Theft 2024 1 0 0 0
2025 0 0 0 0
2023 0 0 0 0
Arson 2024 0 0 0 0
2025 0 0 0 0
26.6 AFFILIATION STATUS.
Affiliation Status for 2025 Clery Crimes
Offense Total Affiliated Offender Affiliated Victim
Rape 1 Yes Yes
26.7 VIOLENCE AGAINST WOMEN ACT STATISTICS
VAWA Offense Reporting Table
Geographic Location
On-Campus
Offense Year On- Student Noncampus Public
Campus .
Propenty H01.1s.11.1g Property Property
Facilities
2023 0 0 0 0
Domestic Violence 2024 0 0 0 0
2025 0 0 0 0
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2023 5 2 0 0
Dating Violence 2024 2 2 0 0
2025 2 1 0 0
2023 0 0 0 0
Stalking 2024 0 0 0 0
2025 0 0 0 0

26.8 ARREST AND DISCIPLINARY REFERRAL STATISTICS

Arrests and Disciplinary Referrals Reporting Table
Geographic Location
On- On-Campus
Offense Year Campus Student Noncampus Public
Pro le)r Housing Property Property
perty Facilities
2023 4 1 0 0
Arrests:. Weapons: Carrying, 2004 ) 0 0 0
Possessing, etc.
2025 4 1 0 0
2023 0 0 0 0
D1sc1p.11nary Refel:rals: Weapons: 2024 0 0 0 0
Carrying, Possessing, etc.
2025 5 1 0 0
2023 9 2 0 0
Arrests: Drug Abuse Violations | 2024 6 3 0 0
2025 7 3 0 0
2023 18 11 0 0
Disciplinary Referrals: Drug
Abuse Violations 2024 38 24 0 0
2025 24 9 0 0
2023 3 0 0 0
Arrests: Liquor Law Violations 2024 3 2 0 0
2025 1 0 0 0
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2023 31 21 0 0
DlSClp.hnaI:y Referrals: Liquor 2004 40 39 0 0
Law Violations

2025 10 4 0 0

26.9 HATE CRIME STATISTICS

The University reports hate crimes based upon
identified bias categories as required by federal law.
There were no reported Hate/Bias Crimes for the years
2023, 2024 or 2025.

26.10 UNFOUNDED CRIMES

The University reports unfounded crimes in
accordance with Clery Act requirements. There were
no reported unfounded crimes for the years 2023,
2024, or 2025.

26.11 HAZING STATISTICS

The University reports hazing statistics and
transparency information in accordance with
applicable federal requirements. There were no
reported hazing incidents for the years 2023, 2024, or
2025.

SECTION 27
RESOURCE DIRECTORY
27.]1 EMERGENCY CONTACTS

Emergency - 911
FMU Police Department - 843-661-1109

27.2 FRANCIS MARION UNIVERSITY
RESOURCES

FMU Police Department. Facilities
Management/Campus Police Building, 4804
Dr. Heyward Drive, Florence SC 29506. Phone:
843-661-1109

Title IX Office. Stokes Administration
Building, room 105, 4800 Wallace Drive,
Florence SC 29506. Phone: 843-661-1114
Student Life. Vice President for Student Life

/ Dean of Students. Smith University Center,
290 Alumni Drive, Florence SC 29506. Phone:
843-661-1187

Housing and Residence Life. Housing and
Residence Life Office, 290 Wallace Woods
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Road, Florence SC 29506. Phone: 843-661-
1330

Testing, Counseling and Special Services.
Education Foundation/Hope Health building,
121 S. Evander Drive, Florence SC 29506.
Phone: 843-661-1840

Student Health Services. Student Health
Services office, Smith University Center, 290
Alumni Drive, Florence SC 29506.

Phone: 843-661-1844

FMU Human Resources. Stokes
Administration Building, room 105, 4800
Wallace Drive Florence SC 29506.

Phone: 843-661-1140

27.3 COMMUNITY RESOURCES

Florence Police Department. 324 W. Evans
Street, Florence SC 29501. Emergency: 911
Florence County Sherift's Office. 6719
Friendfield Road, Effingham SC 29541.
Emergency: 911

MUSC Health Florence Medical Center. 805
Pamplico Highway, Florence SC 29505
McLeod Regional Medical Center. 555 East
Cheves Street, Florence SC 29506

Pee Dee Coalition Against Domestic and Sexual
Assault. 24-Hour Crisis Line: 843-669-4694
National Domestic Violence Hotline. Phone:
800-799-SAFE (7233)

RAINN National Sexual Assault Hotline.
Phone: 800-656-HOPE (4673)

27.4 STATE RESOURCES

South Carolina Law Enforcement Division.
Website: https://www.sled.sc.gov

South Carolina Sex Offender Registry. Website:
https://scor.sled.sc.gov

South Carolina Crime Victim Ombudsman.
Website: https://www.scag.gov

South Carolina Coalition Against Domestic
Violence and Sexual Assault. Website: https://
www.sccadvasa.org



27.5 FEDERAL RESOURCES

U.S. Department of Education, Campus Safety
and Security Resources. Website:
https://www.ed.gov

U.S. Department of Education, Office for Civil
Rights. Website: https://www.ed.gov/ocr
National Sex Offender Public Website.
Website: https://www.nsopw.gov

U.S. Department of Justice.

Website: https://www.justice.gov

27.6 ADDITIONAL INFORMATION

Questions regarding the contents of this report should
be directed to the FMU PD located in the Facilities
Management/Campus Police Building, 4804 Dr.
Heyward Drive, Florence SC 29501. Phone: 843-661-
1109

The University encourages all members of the

campus community to remain informed, promptly
report crimes and safety concerns, participate in
prevention and awareness programs, follow emergency
notifications and instructions, and contribute to a safe,
respectful, and inclusive campus environment.
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